


With the introduction of compulsory gender pay
gap reporting, as well as the widespread #MeToo
movement, there has been arenewed focus on gender
pay equality and sexual harassment in the workplace.
Prospect welcomes these changes. However,
we also know they don’t go far enough. This report
highlights the stark challenges faced by our black, Asian
and minority ethnic members in workplaces across the
UK. The shocking statistics and personal stories reveal
adeepdivide thatis causing issues from an ethnicity
pay gap and limited career opportunities, to direct racial
discrimination, harassment and abuse. Furthermore,
many of our members don’t feel comfortable

OUR RESEARCH RESULTS

Prospect represents over 142,000 specialist members
working in a diverse range of professions — from
scientists to air traffic controllers, nuclear physicists to
digital specialists, engineers to film directors.

reporting abuse, or feel that they will be
supported if they do.

Prospectis therefore calling for more effective
action to tackle race discrimination: by government;

by employers; and in the workplace. We want
government to provide greater guidance to employers
around the ethnicity pay gap. We want employers

to share equality monitoring data, and we wanta
commitment from all industries to work with unions to
proactively address racial harassment, discrimination
and bullying. It’s time to make the change to amore
transparent, equal and harassment-free UK

work culture.

In 2018 Prospect undertook a survey of members
who had self-identified as being from a black, Asian,
or minority ethnic (BAME) background. The results
revealed that:

45% of respondents have
seenracist behaviour in the
workplace.

At first | reacted, but because it happened so
frequently itis always dismissed as banter or
ajoke, and you getisolated if you react or speak
up. I depend on myjob financially, so I've
become numb.

My cousin died last year, and | was openly
upset so I told my colleagues. They asked if he
was murdered. | don’t think that would have
happenedto anon-black person.

A colleague once told me that | was an abomination
and that my parents had gone against naturein
marrying and producing children with someone
outside their ownrace. | had only beeninmyjob for

24% have been abused and
did not feel comfortable
reporting it

aweek or two, and was on atemporary contract,
so |l didn’t challenge or reportit, as I didn’t want
torockthe boat.

I complained after being verbally abused by
aline manager. He was moved to a different
department, butthenlwasseenasa
trouble maker.

| was verbally abused by a senior manager and |
was in fear of losing my job or not being believed by
anyone, so | kept quiet.”

Thereis nothingyou cando. If youreact,
you’lllose your job.
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- . 51%have seen a white colleague
-promoted despite having a similar level |
- .of experience or gxpertis»e_ e

“l once went to an interview
(1 guess | was selected because

1 have an English sounding'name)

and when | walked into the room,

their faces dropped. | knew -

instantly | wouldn’t get the job.”

“lwas left feeling that there
would be little pointin
applying for future Ppostsin my
Current place of employment,
asldidn’t feel | was entering’
afair process.”

“When | raised j
v Used it, everyo;
: , everyo,
thnevsilf\;erz went sjlent ayn; 5
s Cords regardii
: f din,
Job were IMmediatey, :
. dgstroyed." 2

* 46% are aware of a white colleague with
~ less experience or expertise being paid
' more than them. -

“There.is nopoint.

* . challenging being ~_ -

.consistently overlooked
for.promotion. ltis

2 normal.”

“Itis so systematic
and unconscious that
I don’t feel there’s
anything I can do.”




52% are not confident that
colleagues would support
them around racial issues

Iam the only non-white person
inmy workplace.

| feel like an outsider.

Ithappens all the time, but there’s nothing
Icando aboutit.

Being the only black personinthe roomis very
difficult, as the person says whatever seems funny
atthetime, thenit's suddenly not funny whenthey
remember ablack personis actuallyin the room.

Itis difficult being the only person of colour
inan entire workforce. | feel like atoken
for diversity.

Genuine questions our
members have been asked
in the workplace:

When you black people have sex; is it more violent
or aggressive in nature?

Why are allmuslims terrorists? Are yougoing
toturnupinasuicide beltonedayif youget
annoyed with us?

Where are youreally from?
Canltouchyour hair?
Do you date white guys?
You're black. Do youcarryagun?
What colour is your vagina?
How come you speak English?

How did you get such ahighlevel
of security clearance?

Canyoutryandbe alittle less black?

When are you going back to your country?

Are allbrown peoplegoodatIT?




WHAT OTHER RESEARCH SHOWS

From alist of more than 1,000 of the
UK’s top political, financial, judicial,
cultural and security figures drawn
up by the Guardian in partnership
with Operation Black Vote and in
consultation with academics, only

36 (3.4%) were from ethnic minorities
(BAME). Just seven (0.7%) were
BAME women.

Black workers with degrees earn
23.1per centless on average than
White workers.

Black people who leave school with
A-levels typically get paid 14.3 per
centless than their White peers.

(https://www.equalityhumanrights.com/en/latest-
projects/race-report-statistics

Throughout the UK, people from
BAME communities are less likely
than white people to be paid the
living wage.

(http://www.irr.org.uk/research/statistics/poverty/)

Relative to the UK population
overall, people living in households
headed by someone in the Asian,
Black or Other ethnic groups are
disproportionately likely to be on
alowincome.

(https://www.gov.uk/government/uploads/system/uploads/
attachment_data/file/686071/Revised_RDA_report_
March_2018.pdf)




What we're calling for:

The good news is that 72% of respondelf;ts feel
that Prospect union supports our memb-ers on
race equality issues, but we know thatisn 't
' enough So we're demanding blg changes from
UK government_and industry. .

We are calling on the Government to ‘We arealso calling on the_éoverniﬁent %

expand gender pay gap reporting to to make the publication éf.equalitg

include arequirement for ethnicity pay monitoring data compulsory

gap reporting, and to help businesses for all employers with more than
‘deVelbp the tools to report on this. 250 employees.

We are asking allemployers who
recogmse Prospect to work with the .-

weneeashilgall emplogerswhio union on adetailed action planto

recognise Prospect to voluntarily

identify'and address anyinstances '
share their equality monitoring data. :

of racial harassment, discrimination
and bullying.’ ;

HOW CAN YOU HELP?

* Onlyby working together can we achievereal
change. We are therefore asking you to:

1. Join Prospect (if you're not already a member) 3. Signup to be a supporter of our ‘Face up torace’
atprospect.org.uk/join ; campaign whenitlaunches laterin 2018 at:

2. Talkto your local representative or Prospect bit.ly/faceuptorace :
full-time officer about race-and equality issues 4.Talkto .th'e people you work with and encourage
in your workplace, so we can influence your themto complete the actions above. The more
emplogertoworkmth uson an equahtg members and sup'faoi'terswe haveinyour :
actionplan. 1 ; 3 organisation, the stronger our voice to aéhi_eve .

realchange.




