The climate emergency is the biggest threat facing humanity. Tackling
it will require big changes to how our economy and society is organised
so we can end our reliance on fossil fuels and achieve net zero emissions.
Allworkplaces will be impacted by these changes. Some employers

will have to substantially rethink the way they do business in order to
reduce their environmental footprint.

Trade unions have a vital role to play in pushing employers to take
environmental sustainability and the threat of climate change seriously.
Most employers are not yet doing enough to respond the climate
emergency, and few have developed credible plans for decarbonising
their business operations. Trade unions can help make sure workers are
given a strong voice in developing workplace decarbonisation plans, so
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So, what could your branch be doing to help tackle the climate

b rO ﬂ C h b e d O | n g? emergency? Here are some suggestions to get you started:
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Get your employer to Work with your Integrate sustainability goals
undertake a proper employer to develop into your bargaining agenda
environmental audit a sustainability
action plan for your
workplace

As you engage in negotiations

A key first step in making your with your employer over terms and
workplace more sustainable conditions, think about how you

is to establish a baseline Once you have established could integrate sustainability goals
environmental footprint. Press abaseline, start a discussion into your bargaining demands. Your
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