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Changing Times: Prospect 
has your back 
 
With a new CEO now firmly in 
post, and wider prospects in 
the UK economy looking far 
from great, it’s a challenging 
time both for BT and its 
managers and professionals. 
 
Prospect is consulted on 
reorganisations and changes 
across all areas of BT on a 
regular basis and on every 
occasion, we go into bat for 
members. We look to protect 
jobs, terms and conditions 
wherever we can.  
 
As a new financial year 
beckons the pace and impact of 
change will continue and the 
protection of the Union is an 
essential part of any managers 
and professionals toolkit. 
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Updates 
 
Performance 
 
It is the conclusion of the 
performance year and the start 
of a new one. There are 
comprehensive agreements 
between BT and Prospect about 
how performance in the 
Company is managed.  
 
If you have concerns about your 
end of year review, speak to the 
Prospect Helpdesk on 0300 600 
1878 for assistance and 
guidance. 
 
Pay 
 
As will be recalled members 
accepted a two year pay deal in 
2023 which also covers 2024. 
Discussions are expected about 
how this will work in practice for 
implementation in June salaries. 
Watch out for updates. 

Three Together 
 
The new CEO has underlined a 
commitment to the existing three 
together, two wherever 
approach and an understanding 
that post pandemic this is the 
new normal.  
 
As ever of course the devil is in 
the detail. If it’s not working for 
you and you feel unreasonable 
requests are being made about 
your working arrangements get 
in touch.  
 
Prospect is supportive of the 
principle that being in the office 
is an important part of working 
life in BT, but so also is flexibility 
focused on the most effective 
way of getting work done. 

This year’s TUC Women’s 
Conference took place on  
6-8 March 2024 with a strong 
Prospect delegation led by 
President Ele Wade.  
 

The conference heard from our 
BT Committee representative, 
Usha Bhangu (BT) on the gender 
pay and pensions gap; Caroline 
Jones (Cavendish Nuclear) on 
women in STEM; Suzanna 
Bryant (National Grid) on flexible 
working; and Kate Hawley 
(Forestry Commission) on 
women’s PPE.  
 
Also in attendance at conference 
were Liz Hardwick (North West 
Freelance), Kat Swan 
(Cavendish Nuclear), G Cuthill 
(Scotland’s Rural College). 

Other speakers included TUC 
President Matt Wrack, Anneliese 
Dodds – Shadow Women and 
Equalities Minister, and Paul 
Nowak, TUC general Secretary.  
 
The conference also included 
panel debates on tackling and 
preventing sexual harassment 
and the escalating violence in 
Gaza. 

Usha Bhangu (second from top left) 
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