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Defend jobs and pay
against austerity cuts
As I write this, the ramifications of the coalition
government’s ‘emergency’ budget are sinking in. The
challenges that will face Prospect members over the
next five years are phenomenal and it is now clear
that we are entering the deepest period of austerity
since the Second World War.
The measures announced in this budget were
grossly unfair, with a disproportionate emphasis
on cutting public finances rather than tackling the
‘arrogance, ignorance and greed’ of the investment
banking sector, which triggered the recession.
The TUC called for a “budget to sustain the
recovery” in which the deficit should be reduced
in a timely way. It set out the economic, social
and environmental policies that the trade union
movement believes would safeguard economic
growth and help us to build a strong economy, built
on modern, high-tech and sustainable industries.
The alternative – repaying the deficit too quickly, in
particular slashing public sector spending at a time
when private sector spending is too weak to sustain
economic growth – threatens a double-dip recession.
Sadly, the Chancellor has ignored these warnings.
Members now face the deepest spending cuts in
living memory, leading to large-scale redundancies in
both the public and private sectors. In addition, public
servants also face a two-year pay freeze, as well as
attacks on their pensions.
Therefore we must continue to emphasise that
our members’ jobs are both vital to delivering a
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sustainable recovery and represent excellent value for
money – something lost, at present, on a government
seemingly driven by political dogma. As a priority, we
must get that message across before the autumn
comprehensive spending review that will set departmental limits.
But despite all the gloom surrounding the budget, I
am confident that Prospect will continue to be able to
defend members’ interests in the difficult days ahead.
The first biennial national conference of the
newly enlarged union, held at the beginning of
June in Liverpool, was a resounding success. From
my vantage point it was impossible to distinguish
between the different branches or sectors, so
effective has been the integration since Connect
colleagues joined us at the turn of the year. What
unites our members across both the public and
private sectors, is their professional and specialist
expertise, and the power of their arguments.
I was also delighted to see Prospect members
and staff working so closely together to deliver a
successful conference.
This, I believe, bodes well for the future. Not only
do we have some of the best representatives in
the whole trade union movement, but also professional and committed staff, whether involved ‘on the
frontline’ in negotiations with employers and government, or in back office roles such as research, press,
finance, membership, IT and admin.
I firmly believe that with these strong partnerships,
underpinned by sound finances, Prospect is better
placed than most to rise to the challenges ahead.
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EVERY PUBLIC servant is in the front line of
the deepest cuts ever announced to public
spending in the UK.
Thirty-four thousand Prospect members
will have to live with the consequence of
the coalition government’s decision to slash
departmental spending by £83bn a year –
an average 25 per cent – before the general
election in 2015.
But that’s before you count the impact
on the thousands of Prospect members
in private sector companies which rely on
public contracts for business.
Cuts in many departments could be
steeper than 25 per cent, if, as expected,
defence and education are limited to
cuts of 10 per cent. Final decisions will be
announced in the comprehensive spending
review due on October 20.
The chancellor also announced:
●● a two-year pay freeze for public servants
earning more than £21,000 a year. Those
earning less will receive a £250 increase
●● an independent commission to

PUBLIC SECTOR workers should not have to pay a disproportionate share of the cost of reducing the national fiscal
deficit, Prospect will tell the government’s pensions review.
Chancellor George Osborne last month recruited
former Labour cabinet minister John Hutton to chair the
Independent Public Service Pensions Commission. Its brief

recommend long and short-term savings
in the cost of public service pensions
(page 5)
●● a switch in the indexation of public sector
pensions from the retail prices index to
the consumer prices index (see below).
The pay freeze will affect all organisations
without a multi-year pay deal for 2010-11.

Hudd: ‘We will need
to campaign by
sustained lobbying
of MPs and protest
– including
industrial action’
Where a multi-year deal is in effect, the
freeze will start next year.
Dai Hudd, deputy general secretary,
branded the cuts ‘grotesquely unfair’
and said: “On pay, pensions and jobs the
chancellor has taken direct aim at the living
standards of workers who did nothing to

create the economic deficit he is attempting
to reverse.
“A pay freeze for many of the professions we represent, working on critical
government programmes, will turn severe
shortages into a national crisis, and make
for hideous inefficiencies.”
He called the move to CPI indexation of
public service pensions “a stealth tax that
undermines the credibility of the so-called
independent Hutton review, where this
issue should have been considered.”
After protests by Prospect, the Cabinet
Office confirmed that where incremental
progression is a contractual entitlement,
progression increases will be paid, as in the
rest of the public sector.
Dai Hudd said a special meeting of the
civil service sector executive had been called
to draw up the union’s response: “We will
need to campaign against these ruthless
measures by sustained lobbying of MPs,
and protest action – up to and including
industrial action.”

PICTURES: STEFANO CAGNONI

‘Don’t scapegoat
our pensions’
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ATTACK
■

■■ Plenty to think about:
delegates at Prospect’s
recent conference in
Liverpool – see page 9
for full conference report

ACT NOW!

Because of the tight schedule for the review, members
should send in their views to local reps by July 13. They
will feed them to the team preparing Prospect’s response.

is to “consider the case for delivering savings… within the
spending review period” by September, and produce a final
report by next year’s budget.
The Treasury said: “The commission will make recommendations on how public service pensions can be made
sustainable and affordable in the long-term, fair to both
the public service workforce and the taxpayer, and ensure
that they are consistent with the fiscal challenges ahead.”
Prospect pensions officer Neil Walsh condemned the
“deliberate campaign of misinformation” before the review.
Both the chancellor and deputy prime minister, among
others, have attacked public sector schemes as ‘unfair’ and
‘unsustainable.’ “These attacks ignore the impact of risksharing mechanisms agreed for the main schemes,” he said.
In 2007 all public sector unions agreed to share the cost
of members living longer. Most schemes – including the
civil service – then increased the normal pension age to 65
for new entrants.
Walsh added: “The government’s own projections show
that expenditure on public service pensions would be the
same proportion of national income in 2060 as today. We
face a major challenge to defend scheme members.”

HOW ‘BETRAYAL’ WILL COST BILLIONS
PROSPECT HAS condemned a Budget switch
that will wipe billions of pounds off the
value of pensions earned by civil and public
servants.
Public sector pensions will in future
increase in line with the consumer prices
index instead of the retail prices index. This
will reduce the accrued pension of current
civil servants by more than 10 per cent
over their lifetime. Existing public service
pensioners will also suffer.
Over the last 15 years RPI has exceeded
CPI by 0.8 per cent a year.
If the difference in these indices is
maintained during this parliament a retired
public sector worker on a pension of £10,000
would lose out by sums rising to £440 a year

Walsh:
‘Prospect is
investi
gating all
legal means
to oppose
this change’

by the next general election – a total of more
than £1,250 over five years.
Neil Walsh, Prospect pensions officer,
said: “Compounded over decades, small
annual differences in the two measures will
cost typical public servants many thousands
of pounds during retirement.”
Before the election Philip Hammond,
then shadow chief secretary to the Treasury,
said: “The Conservative party has no plans
to change the current index-linking of public
sector pensions in payment.”
Said Walsh: “This betrayal will be a source
of enormous discontent for millions of public
sector workers and pensioners. Prospect is
investigating all legal and other means to
oppose this change.”
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One piece of good news in the budget on pensions failed to mask damaging
decisions for Britain’s infrastructure and for Prospect members

STEFANO CAGNONI

PROSPECT’S FEARS that the 2001 part-privatisation of NATS,
the national air traffic services provider, was merely a stepping
stone to a full sell-off were realised in last month’s budget.
After months of speculation that an incoming government would look to NATS to raise cash, chancellor George
Osborne announced that he is looking to sell its 49 per cent
share of the business.
The Treasury statement said it would explore “with other
shareholders the options for a potential sale process in
NATS,” a move promptly condemned by Prospect.
National secretary Garry Graham warned that air traffic
control is too important to be left to the vagaries of the
market. “These proposals are short-sighted and represent a
knee-jerk reaction by the Treasury. NATS receives no public
subsidy, is a net contributor to the Exchequer and provides
an invaluable public service.”
Others to denounce the proposals included Ayrshire
MSP Irene Oldfather and budget airline EasyJet – part of the
Airline Group consortium of seven carriers that holds the
second largest share in NATS with a 42 per cent holding;
airport operator BAA has 4 per cent while staff hold the
remaining 5 per cent.
At this year’s Prospect conference, Suresh Tewari,
president of the Air Traffic Systems Specialists branch,
highlighted how no other country has gone down this route,
with Germany the most recent to reject a privatised model.

Air traffic sale
raises new
safety fears
He said the part-privatisation had already fragmented
NATS’ service. The airport side is now run on a purely
commercial basis while the en-route business is looking
to make huge cost savings – “80 per cent of its costs are
people, so you can see where that is going to lead.”
Citing reports that factions within the Airline Group are
seeking to get out of NATS, Tewari questioned the impact of
both lead shareholders selling their stakes at the same time.
Paul Winstanley, chair of the Air Traffic Control Officers
branch, warned that a competitive bid for air traffic control
would affect the “delicate balance of safety versus delivery.”
Prospect has written to transport secretary Philip
Hammond to seek an urgent meeting.

Dismay at hypocrisy of
nuclear technology cut

BENEFITS TO
MEMBERS
JANUARY–MAY 2010

BENEVOLENT FUND
DEATH BENEFIT
■■Number granted
42
■■Total granted £39,690

PERSONAL INJURY
SCHEME
■■Applications approved 94
■■On books
360
■■Number won
55
■■Value of awards
£7,201,334

so fast to attack a measure so important to
progressing Britain’s move to a low-carbon
economy.”
One day before, energy minister Charles
Hendry had told the Nuclear Industry
Forum that £200bn of new investment in
energy would be needed to address climate
change – “one of the biggest challenges of
our lifetime.”
Graham said the project would have
provided a vital link in the nuclear supply
chain, and many skilled jobs: “We are
dismayed at the hypocrisy of this decision,
which will be counterproductive to the
government’s own declared aims.”
Seven Labour MPs, including Clive
Betts and David Blunkett, have signed an
early-day motion calling on the coalition to
rethink “as a matter of urgency.”
■■ Early-day motion details:
http://tinyurl.com/2uvcxej

SHEFFIELD FORGEMASTERS

■■Number granted
8
■■Total granted £11,945

PROSPECT EXPRESSED dismay last month
at the coalition government’s decision to
pull the plug on £80m of loans for a nuclear
manufacturing facility in Sheffield.
The blow came three months after
Labour agreed the loan for Sheffield
Forgemasters (below) to support production
of a 15,000-tonne press to make pressure
vessels and castings for nuclear reactors.
Further backing had been promised by
Westinghouse Electric and the European
Investment Bank.
But on the eve of the budget, business
secretary Vince Cable said the coalition was
backing out of the Forgemasters project and
11 others across the country to cut £2bn.
“This is terrible news for the Yorkshire
region, as well as for the wider prospects
of new nuclear build in the UK,” said Mike
Graham, Prospect national secretary. “It’s
ironic that this government should move

RETURN OF PENSIONS
EARNINGS LINK HAS
A STING IN ITS TAIL
THE LINK between the state pension and
average earnings will be restored, the
chancellor announced in his June budget.
Increases will be tied to the higher
of average earnings or inflation, with a
minimum floor of 2.5 per cent. Inflation will
still be measured by the retail prices index for
the 2011 increase, and then in future years
by the consumer prices index.
The earnings link was abolished by
Margaret Thatcher in 1980 and all main
political parties had pledged to restore it in
the current parliament. Its return has been
long sought by Prospect, other unions and
pensioner organisations.
But the switch to a CPI link has come
under fire from the TUC. CPI has historically
run below RPI and the TUC calculates that the
new link will result in pensions that are £1.30
a week lower in 2012 and 2013 than they
would have been under the old RPI formula.
And although the TUC has welcomed the
government’s move to scrap the default
retirement age – another long awaited
measure – it has expressed concern at the
intention to bring forward from 2024 to 2016
the date at which the state pension age is
raised to 66.
Brendan Barber, TUC general secretary,
said: “Most 64-year-olds are already out of
the labour market. Raising the state pension
age will simply turn a generation of 65-yearolds from pensioners into the unemployed.”
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Prospect members are being targeted by government policies in
many ways – as employees whose pensions are under attack, as
experts in fields like safety where standards are threatened and as
trade unionists who will have to win the support of the British public

YOUR UNION HAS A
UNIQUE ROLE – TUC
A MEASURED, organised response is
needed to meet the biggest challenge to
face trade unions in a generation, Brendan
Barber told Prospect’s biennial conference
in Liverpool last month.
The TUC general secretary warned:
“Our economy remains in intensive care.
Public finances are in their worst shape
in peacetime history. And the services
millions of people depend on are at risk from
devastating cuts.”
It was plain wrong for working people
to pay for a crisis caused by the greed of
bankers. “Our thinking is clear: we will defend
public services from attack, we will resist
swingeing cuts, and we will protect the
jobs, pay and pensions of dedicated public
servants who did nothing to cause this mess.”
Change would come “not from the volume
of our protesting but through the quality and
integrity of our arguments,” said Barber.
“There’s never been more need for strong,
effective, forward-looking trade unionism.
“As the voice of professional workers
from right across the economy, your union
has a unique and powerful role to play.”

DECISIONS FROM government for dealing with the legal
deadlock over redundancy pay in the civil service are
expected any day. As Profile went to press, civil service
unions were awaiting proposals from the Cabinet Office
that would spell out how it will deal with the fallout
from the judicial review of the changes to the civil service
compensation scheme sought by the PCS union.
The effect – made clear at a second High Court hearing in
mid-June – is that all the changes negotiated in February by
Prospect, the FDA, POA, GMB and Unite, are now quashed.
Departments have had to revert to paying the former
compulsory and voluntary early retirement and redundancy
terms, except that the age taper for staff close to or over 60
is discontinued. In the longer term, however, the coalition
has declared it will “reform the CSCS to bring it into line
with practice in the private sector.”
Dai Hudd, deputy general secretary, said it was
clear that the government’s policy objective is to
implement significant detrimental changes to members’
redundancy terms.
In a situation where short-term cost-cutting is the
number one priority for the
coalition, Prospect’s civil
service sector executive
believes the government is
most unlikely to allow the
PCS judgement to stand in
the way of amending the
scheme. “Indeed, it is highly
likely to move to primary
legislation that will allow
draconian new proposals
to be brought in,” Hudd
warned.
In the meantime, departments, agencies and non-departmental public bodies have
been given a deadline of September 15 for any exits under
the present terms. Accounting officers have been advised
that cheaper redundancy terms are ‘on the horizon’, so all
exits must be value for money.
The most obvious option for ministers is to amend the
1972 Superannuation Act, specifically to attack Section 2 (3)

■■ Looking down the barrel: John Streeter, civil service
sector president, watches as Dai Hudd (right) updates
delegates at conference on the latest steps in the fight
to protect redundancy compensation

Redundancy: expect
‘draconian’ change,
warns Prospect
which protects accrued benefits including the CSCS.
One group of members for whom the return of the old
CSCS has not been good news are the 1,400 staff who had
applied to leave under the new terms. Another group is
anyone recruited since July 2007 in the nuvos pension scheme,
who have only statutory minimum redundancy protection.
They would have been covered by the five-union deal.

RESPECT VITAL SAFETY REGULATIONS, YOUNG IS TOLD
PROSPECT HAS called on
government to use its review
of health and safety legislation to debunk the myth of the
‘burden’ of health and safety.
The government has
appointed Lord Young, a
former cabinet minister under
Margaret Thatcher, to head the
review which aims to reduce
unnecessary regulation and
the compensation culture.
While welcoming a
straightforward approach to
health and safety, Prospect
warned that it was important
not to confuse petty bureaucracy with vital regulation

■■ The Buncefield explosion
in 2005 highlighted the
need for common sense
regulation and inspection

designed to save lives.
“We welcome raising
the profile of the Health
and Safety Executive’s
common-sense approach and
reliance on the professional
judgement of the union’s HSE
members,” said health and
safety officer Sarah Page.
“This could make a big
improvement to health and
safety and tackle some of
the issues prime minister
David Cameron is seeking to
address.
“But it must be clear that
there is a world of difference
between petty bureaucracy

enacted under the label
of health and safety and
HSE regulation designed to
prevent deaths and disease in
the workplace.”
Prospect agrees that
measures aimed at preventing
deaths and injuries at work
run the risk of being undermined by authorities and
insurance companies using
inappropriate legal interpretation, over-zealous application
to minor issues and too much
red tape.
Page said: “We hope this
review will clarify the differences and debunk the myth

of the ‘burden’ of health and
safety that masks the wider
picture – lives destroyed by
work-related death, disease
or injury.”
Prospect will be submitting evidence to the review
which is due to report in the
summer.
■■ Young’s review was
launched just a fortnight
after the latest HSE fatality
statistics. Only 151 people
died at work between April
2009 and March 2010 –
down 15 per cent on the
previous lowest total of 178
the year before.
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QinetiQ strikes tough deal
TWO THOUSAND members at QinetiQ have voted
overwhelmingly to accept a revised pay offer from the
company, along with controversial changes to their
redundancy terms.
After protests by Prospect, the company offered a 1.5 per
cent pay increase, backdated to September 2009, for the 80
per cent of staff who did not receive a rise last year.
A further 2 per cent will be paid to all QinetiQ employees
from July 1, 2010.
The union fought off a string of other proposals that
would have increased the working week by three hours
and cut holiday entitlement. Other elements were
substantially delayed.
National secretary David Luxton said: “Against a
background of tough trading conditions, this was a difficult
decision for members. It reflects a realistic view of the alter-

natives to a negotiated agreement.
“Members voted pragmatically and with no enthusiasm
for the significant changes that are being made to redundancy terms.”
The final QinetiQ offer includes:
●● no change to the pension scheme before the next
actuarial valuation in June 2011
●● a new early retirement scheme to run until March 31,
2011
●● redundancy ‘multiplier’ halved with immediate effect
●● after probation, pay in lieu of notice to be the lesser of 15
months’ pay or £90,000
●● employees with 12 or more years’ service will receive the
statutory maximum of 12 weeks’ notice
●● no redundancy payment for employees with less than
two years’ service.

JOANNE O’BRIEN

■■ Packed meeting
of QinetiQ
members listens
to David Luxton
explain the final
offer at the
Whittle Theatre,
Farnborough

Pay deal vote
averts strike
action at NPL
STRIKE ACTION at the National Physical
Laboratory in London was narrowly avoided
at the end of May after 300 members voted
to accept a last-minute pay deal.
The action was suspended after
members were balloted on an improved
offer, equivalent to a 1.5 per cent pay
increase, just as their planned day of action
was set to get under way. Members voted
by 7:1 to accept.
Negotiator Bob King said: “Our members
gave us a clear mandate to achieve a
consolidated pay increase. We are pleased
that, even at the eleventh hour, NPL made
an offer we could put to members.
“We recommended the offer as a
pragmatic solution to 2010 pay and the only
way to balance the needs of the laboratory
with our members’ increased living costs.”
Prospect has secured a commitment
from NPL to hold on-going discussions
about the future funding of the laboratory,
a move welcomed by Clive Scoggins, branch
president, as a step towards improved
consultation.
A previous zero per cent pay offer was
rejected by over 82 per cent of members.
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Why us? ask MOD members
THE MINISTRY of Defence was the only
department to be singled out for cuts – 25
per cent of running costs – in the coalition
agreement unveiled in May. Prospect said
this was irrational in the light of the current
strategic defence and security review.
Last month’s budget subsequently
decreed that all departments must draw up
plans for savage spending cuts of at least a
quarter over the next four years, except in
health and international aid.
Spelling out Prospect’s concerns, national
secretary Steve Jary accused the government of putting the cart before the horse.
“What possible advantage is there to

ANDREW MILLIGAN/PA PHOTOS

Members in the Ministry of
Defence were stunned to hear
their department targeted for cuts
by the new government – even
before the budget

■■ A Nimrod at RAF Kinloss. In a review of
the 2006 Nimrod crash that killed 14 service
personnel, Charles Haddon-Cave QC said the
MOD had sacrificed safety to cut costs. He
also criticised its outsourcing partners
make swingeing cuts to MOD’s running
costs before the SDSR has concluded?” he
asked. “The whole rationale of the defence
review is to establish the future needs and
direction of our defence and security policy.

■
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Paycheck

“Funding should flow from the decisions
made by the review, not the other
way round.”
Because reductions in the cost of military
equipment and personnel can only be
decided once the SDSR has been completed,
it appears that MOD will concentrate on
short-term savings in civilian areas and
capability.
Jary said MOD had already been cut to
the bone and was in grave danger of losing
its ability to be an intelligent customer.
“Specialist expertise is crucial to the smooth
running and efficiency of the department.”
In 2008-09 MOD spent £169m on
engineering consultants because it had
already lost that in-house expertise. The
new cuts will force the department either
to cancel some of its planned equipment
programme or to outsource more activities.
In 2009, both the Gray and Haddon-Cave
reports pinpointed outsourcing as a cause
for the failure of MOD’s safety culture.
■■ John Ferrett
(centre) lobbies
shareholders
arriving at VT
headquarters
in London

BAE WEAPONS
& VEHICLES

Members have accepted an
offer for 2010 pay worth 2 per
cent, effective from January 1.

BAE MUNITIONS

Members have accepted an
offer for 2010 pay worth 2 per
cent, effective from January 1.

COBHAM DEFENCE

Members have accepted an
offer for 2010 pay worth 2
percent, effective from April 1.

NATIONAL MUSEUMS
LIVERPOOL

Members have accepted
an offer for 2009 pay worth
4.3 per cent, effective
from October 1, 2009. The
settlement is the second year
of a three-year deal.

NORD ANGLIA
HARROGATE

Members at Nord Anglia have
accepted an offer for 2010 pay
worth 2.5 per cent, effective
from January 1.

OFFICE OF RAIL
REGULATION

Members have accepted an
offer for 2010 pay worth 5 per
cent, effective from April 1. The
settlement is the second year
of a two-year deal.

KEY INDICATORS %

Average earnings

(inc bonuses, year to Apr)
Average earnings
(exc bonuses, year to Apr)

Private sector

(inc bonuses, year to Apr)

Private sector

One of Britain’s leading defence
companies has tested industrial
relations to the limit
INDUSTRIAL ACTION by members at
Flagship Training in Portsmouth, part of the
VT Group, has been averted by an offer from
the company of talks with the conciliation
service ACAS. Members are in dispute over a
pay freeze imposed across the company by
chief executive Paul Lester.
Union negotiators representing
thousands of staff lobbied the company’s
shareholders at their London headquarters
in June where they were meeting to vote on

the proposed £1.3bn takeover by Babcock.
VT Group posted record profits of £108m
in 2009. The company’s share price has risen
by over 50 per cent in a year and dividends
to shareholders have increased 10 per cent.
Negotiator John Ferrett said members
were dismayed by the chief executive’s edict. “In a business that consists
of numerous contracts and separate
bargaining units, the refusal to negotiate
pay in individual units has caused serious
damage to industrial relations across
the group.
“Members have had enough of seeing
their hard work rewarded with a pay cut in
real terms, while directors are awarded tens

of thousands of bonus shares thanks to the
increased productivity of staff.”
Ferret accused the company of using
guaranteed contractual uplifts from the
government, intended to cover cost-ofliving increases for staff, to fund profits
rather than pay.
Prospect is also concerned at the implications of Babcock’s takeover of VT, which is
likely to result in rationalisation and job cuts
in order to achieve £50m of savings by 2013.
Despite requests to both VT and Babcock
on the impact of the takeover on members’
terms and conditions, pensions and job
security, there has been no attempt to
consult the unions.

STEFANO CAGNONI

Record profits and a pay freeze

(exc bonuses, year to Apr)

Public sector

(inc bonuses, year to Apr)

Public sector

(exc bonuses, year to Apr)

Retail Price Index
(year to May)

4.2
1.9
4.5
1.2
4.2
3.7
5.1

ClaimLine
If you feel you have a
personal injury claim or
would like to talk to an
expert, call the 24-hour
Prospect ClaimLine on
the number below. You
will have the reassurance
of knowing that a legal
specialist will handle
your claim quickly and
efficiently.

0800 587 4543
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New top team
1

2

THE UNION’S new presidential
team took office at the end of
national conference, ready to
face the challenges of the next 12
months.
Nigel Titchen1 (Biotechnology
and Biological Sciences Research
Council branch) took over the
reins as president from previous
incumbent, Catherine Donaldson.
Alan Grey2 (MOD Navy Scotland)
stepped up to replace Nigel as
vice-president
Craig Marshall3 (British
Energy) replaced Alan as deputy
vice-president, joining Denise
McGuire4 (BT London West
Central), his counterpart from the
Connect sector, who stays in her
post.
All four members of the team
were elected unopposed. Nigel
said he was honoured to be

3

TRIBUTE TO
CUMBRIA
SHOOTING
VICTIMS

4

elected president at such a significant point in the union’s history.
“The challenges posed by the
new coalition government were
highlighted in the recent budget.
“We are in for some tough and
turbulent times. The extent of the
proposed cuts in the public finances
will affect each and every member
of Prospect.
“Those in the public sector will
face even greater challenges with
attacks on their jobs, pensions and
compensation arrangements.”
But he added: “I believe that
trade unions will play a pivotal
role in defending members’
interests through these difficult
times. Because of the expertise of
our members and our dedicated
activists and staff, Prospect is better
placed than many unions to take
the lead.”

■■ Contrasting reactions on the first day of conference
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DELEGATES WERE shocked
to hear of the tragic
massacre of 12 people
in Cumbria after gunman
Derrick Bird went on
the rampage.
One of those who
died was Michael Pike, a
former Prospect representative at the Sellafield
section of British Nuclear
Fuels branch.
General secretary
Paul Noon told delegates
Prospect would send a
letter of condolence to his
family and expressed the
union’s sorrow on behalf
of the Sellafield branch,
many of whose family
and friends live in the
affected areas.
Delegates held a
minute’s silence as a mark
of respect to those killed
and injured.
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REMITTED

15

KEY DECISIONS OF
CONFERENCE 2010

■■ Looking up – delegates
caught in the act at the
dockside in Liverpool

You’ll never
walk alone...

ALMOST 500 delegates travelled to
Liverpool for Prospect’s biennial national
conference.
They gathered at the huge BT
Convention Centre by the refurbished
Albert Docks and for more than 18 hours of
debate they discussed the union’s policies
amid greater uncertainty about the future
for members’ jobs than at any time in the
last 30 years.
By then in early June the new coalition
government’s intentions for tackling
the fiscal deficit were already
crystal-clear.
Pay freezes for public
servants, cuts to pensions
and redundancy compensation, job losses – the public
sector had it coming, and
delegates knew that.
But so too did the private
sector, as several speakers
pointed out. Contracts and
contractors are probably the
most vulnerable of all parts of the
economy to large-scale spending
cutbacks by government.
Despite the fact that all the

motions bar the emergency motions were
written before the general election, the
looming cuts crisis was inevitably the main
focus of attention.
But that did not prevent conference
debating more than 100 other motions on
a range of subjects relevant to members,
from tax relief on childcare vouchers to the
shortage of taxonomists and the challenge
of a low-carbon workplace.
Just to ensure no slacking, there were
also five different fringe meetings – on
pensions, international development, equal
opps, Unions 21 and resources for reps –
that were well-attended and kept delegates
busy in the lunch breaks.
Not to mention numerous presentations, guest speakers, card votes, elections,
awards to reps and more. As one young
delegate attending conference for the
first time put it: “I’ve been impressed at
how we’ve conducted ourselves in such a
professional manner. If
only more members
could see the
amazing diversity
of this union at
work.”

SPENDING CUTS
16
campaign with TUC
and other unions to
defend members’ jobs
and conditions
JOB TRANSFERS
13
develop new
measures to help
branches look after
members outsourced
to private companies
PAY FREEZE
15
back campaigns
against pay curbs and
any interference with
pay negotiations
DEFENCE
12
campaign for
professional skills
and adequate funding
for civilian staff
EQUALITY
22
build on the union’s
race equality
project and promote
disability rights
DIGITAL BRITAIN 12
lobby for
government
investment in
universal broadband
PICTURES
by Stefano
Cagnoni

ENERGY
11
press for investment
in energy skills to

ensure a secure,
low-carbon future
ROBIN HOOD TAX 11
work with TUC and
international unions
to bring in a tax on
financial transactions
by banks
INTERNATIONAL
23
step up recruitment
of development
advocates and
promote responsible
procurement policies
PLEURAL PLAQUES 28
lobby for ending the
ban on compensation
to sufferers
PENSIONS
14
more information and
advice for members
in final salary and
defined contribution
schemes
LONG HOURS
22
publicise good
practice and flexible
working policies
CREDIT UNION
20
Prospect to
investigate setting up
its own credit union
for members
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Erosion of specialist skills is
an ‘attack on every one of us’
CARRIED

THE NEED to educate the
employees of the future about
REMITTED the benefits of trade unions
prompted a lively debate on the first day of
conference.
Knowledge of trade unions among
students is poor and knowledge of Prospect
is probably non-existent, said mover Mark
Pendlington (Ordnance Survey).
Awareness could be raised by Prospect
setting up stands on campuses during
freshers’ weeks in conjunction with a TUC
lead campaign, he said.
This work would eventually make the
lives of union reps much easier.
The national curriculum does include
some instruction about trade unionism in
its citizenship classes, but TUC reports have
raised questions over the quality of the
tuition.
His branch was seeking either an
awareness campaign by Prospect, or for
the executive to press the TUC to launch
a campaign in schools, colleges and
universities.
But opposition to a Prospect campaign
came from Jim McGrath (Connect Northern
Ireland and Scotland) on the grounds that:
“We’re asking the NEC to do something that
is virtually impossible.”
He said that as written, the motion could
be taken to instruct the NEC to visit every
school in the country.
Other activities would be more productive and in keeping with the role of the
union, he suggested.
Conference remitted the motion for a
Prospect campaign, but carried a separate
call for a TUC campaign in schools and
universities.
37/
38

need to do more. An attack on a specialist
job is an attack on every one of us.”
Martin Pennycook said
Prospect would work on
its policy with government, regional development
agencies and sector skills
councils.
Delegates instructed the NEC to investigate the number of skilled recruits by
specialist area, assess whether they had the
correct balance of knowledge and experience, and lobby government for a better
policy.

CALL FOR COHERENT POLICY
ON DIGITAL PRESERVATION

DIGITALLY STORED material is
fragile and at risk of being lost, so
special measures are needed to
preserve it, conference heard.
Many Prospect members do this vital
work, said Barbara Ritchie from CABI, a
not-for-profit intergovernmental scientific
organisation.
“Access to valuable digital materials
tomorrow depends upon preservation actions
taken today – and over time, on ongoing and
efficient allocation of resources,” she added,
quoting from a recent Blue Ribbon task force
report.
Her branch urged the NEC to support the
development of coherent policies and best
practice to ensure that vital information is not
lost to future generations.
Lyn Dafis (Wales Heritage) said
members at the National Library of Wales
were working with the British Library and
73
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TUC urged to
take unions
into schools

that it was necessary to recruit globally.
“It’s not just about skills, it’s about experience as well,” he warned, pointing out that
years of experience were lost for ever when
someone with a rare specialism retired.
“Let’s lead the debate on this.”
David Olajide (MOD
Central) worked in a specialist
area of the Ministry of
Defence, but said it was
gradually losing its specialist
capability because of cuts and
outsourcing. “Prospect is vigilant and articulate in opposing unsustainable cuts, but we

■■ Air traffic control officers cast their vote

National Library of Scotland to archive key
websites and collaborate on the legal deposit
of digital publications.
Websites had a short life though they often
contained material of lasting historical and
cultural value. Funding cuts would increase
the risk of this vital information being
lost. “Please add Prospect’s voice to those
speaking up for this largely hidden aspect of
the digital revolution.”
The digital universe
increased by 62 per cent in
2009 alone, said Agnes Bell
(NEC). “We need to learn from
best practice to make sure
information is accessible in
the future.” In 2009 alone
there were 47 million new websites.
“Digital preservation is a huge task that
needs a coherent policy,” she said. Delegates
carried the CABI motion.

Free
maps
danger
MAPPING INFORMATION should
not be provided
free at the expense of
Ordnance Survey’s future in
the public sector, delegates
decided.
Don Campbell (OS)
said a financial deal had
been struck just before the
election on what OS data
would be free. But a parallel
business plan was looking
at outsourcing work such as
print. With a new government, everything was up for
review.
“We believe the nation
is best served by having OS
as one entity wholly within
the public sector.”
Maurice Walshe
(Connect South) said while
free data was best, it had
to be properly funded and
Ian Hardy (MOD Central)
warned that defence cuts
could limit MOD’s ability to
buy in OS data.
Geraldine
O’Connell,
on behalf
of the NEC,
questioned
who would
pay any revenue shortfall
if the OS free data scheme
was rolled out further,
or taken up by other
organisations.
Functions such as
warehousing and printing
should stay in-house,
to prevent OS simply
becoming “a gatherer of
data to be used by third
party, private sector, map
and other product makers.”
74/
75
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SPECIALIST SKILLS are losing out
because of a relentless switch to
short-term employment and the
contracting out of specialist work, conference agreed.
Natural History Museum
delegate Dave Roberts said
this move was only sustainable if there was a pool of
suitably skilled people, but
recent decisions in higher
education meant this was under threat.
In his own specialism, taxonomy, the
pool of skills within the UK was so small
62
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‘TECHNOLOGY
DESERT’ FEAR
FOR SCOTLAND
CARRIED

THE SCOTTISH government’s
refusal to accept new nuclear
build will drive its most qualified
science and engineering graduates south of
the border, conference heard.
Tony Hole (British
Energy) successfully
moved a motion warning that
Scotland would be turned
into a ‘technological desert’
unless its government
embraced large-scale, reliable methods of
baseload generation.
But other Scottish delegates disagreed.
Scotland was creating
scientific and technical
jobs, including 40 at his
own employer, even though
they may not be nuclear,
said David Avery (Scottish
Government) .
Graeme Walker (Scottish
Natural Heritage) believed
the carbon footprint of every
energy project should be
assessed. He said the motion
was asking the national
executive to “deliver the impossible”.
Irene Danks (National
Library of Scotland)
believed nuclear was “not the
only show in town” and said
Prospect should throw its
weight behind a campaign to
stop low-carbon electricity companies being
charged for connection to the grid.
The motion was not ‘anti-nuclear’ but
‘pro-everything’, said Stuart Mears (British
Energy), as it embraced a balanced energy
policy.
“The Scottish government does not have
an anti-nuclear policy; it has an anti-nuclear
in Scotland policy, which means they are
happy to take it from elsewhere.”
Giving the NEC’s
support, Anne Douglas said
Prospect was in tune with
the Scottish TUC and the
National Economic Forum in
supporting a balanced energy
policy that included nuclear.
Within the forum only the Scottish government opposed it.
45

Government, employers
and regulators must
come together to combat
dangerous climate change

A BALANCED, low-carbon energy
supply for the UK cannot be
secured without government
investment, delegates agreed in the lead
debate on energy policy.
The Energy and Utility Sector Skills
Council had warned that 38,000 new staff
will be required over the next 10-15 years
due to retirements and wastage, said NEC
speaker Mike Clancy.
This had helped to persuade the
regulator Ofgem to allocate £221m to
workforce renewal in the latest distribution
price review, he said.
There was an emerging consensus on
what needed doing, but not how to do it.
“Even the most fervent advocates of the
43
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market, including Ofgem, have come to
recognise that a balanced energy policy
cannot be left to market mechanisms.”
Ofgem had calculated the need for
£200bn investment by 2020, but the
current environment was far from stable
or predictable. Wind generation brought
problems of intermittency and connection
to the grid. New nuclear build required
capital expenditure; clean coal presented
its own challenges; and there were security
issues with gas.
The new coalition had appointed an
energy secretary who was sceptical towards
new nuclear build. “Yet this is just one
aspect of energy policy requiring bold and
resilient decisions in the next few years or
we will face a power crunch.”
Prospect had supported Ofgem’s
proposal for a central electricity buyer, and
its unparalleled access to scientific and
engineering expertise across its membership meant “we are listened to by government, the regulator and companies,” added
Clancy. The NEC motion was carried.

Robin Hood tax ‘would aid poor’
DELEGATES
VOTED for
Prospect to
support the campaign for a
‘Robin Hood’ tax, working
with the TUC and international trade unions.
The campaign is seeking
to impose a small tax on
all financial transactions
by banks, hedge funds and
other financial institutions.
Jane
Colclough (BT
Nottingham
– “but not
the sheriff”)
said the
market for financial transactions had exploded in the
last decade, while before
the financial crisis, banking
had been the most profit119

CARRIED

‘The Scottish
government does not
have an anti‑nuclear
policy; it has an
anti‑nuclear in
Scotland policy’

Market cannot deliver
a low-carbon future

able industry in the world.
“As well as being socially
useless, the financial sector
is not taxed as much as
other sectors. Indeed by
comparison to banking
fat cats, I am a size zero
supermodel.”
She said the basic
demand is for an average
0.05 per cent tax to be
imposed on all transactions between financial
institutions involving
derivatives, bonds or
currencies, but not on
transactions involving
members of the public.
“In the UK alone, a Robin
Hood tax would raise about
£100bn to tackle climate
change, provide public
services and address poverty

at home and overseas,”
she said. The proposal was
about fairness and justice.
While supporting its
sentiments, Vince Hibbert
(QinetiQ) felt the motion
was too specific, and more
research needed to be done
before the union could
commit itself.
But national executive
member
Barrie
Worth said
no further
research was
needed. He
pointed out that branches
had already had three
months to research the
campaign and decide which
way to vote. The NEC
supported the campaign.

SURVIVAL OF
THE BRAVE
COLOMBIA IS a beautiful
country with a tyrannical
government, Jorge Gamboa
told delegates.
The guest speaker from
CUT, the Colombian TUC,
gave a moving address to
delegates about the grim
situation facing trade
unionists in his country.
Speaking through an
interpreter, he explained
that since CUT was founded
in 1986, 2,800 trade
unionists had been assassinated, 25 so far this year.
There are no protections for
trade unionists or labour
rights of any kind, he said.
Jorge himself had
survived three attempts on
his life and his sister was in
jail as he spoke.
Thanking Prospect
for its solidarity and
support through Justice
for Colombia, he declared
to applause: “I know the
British government will
soon be making cuts in
public spending, I just wish
one of those was to cut
military aid to Colombia.”
General secretary Paul
Noon presented Jorge
with a £1,000 cheque for
Justice for Colombia, and
paid tribute to all the union
branches who had worked
on its behalf.

CONFERENCE 2010

Profile
12

■

July 4/10

Broadband is about work-life balance
Universal broadband is the
key to overcoming the digital
divide, delegates hear
CARRIED

A SUCCESSFUL motion from
the national executive pledged
to lobby government to ensure
adequate levels of investment and regulation in universal broadband across the UK.
Mover Jennifer Schofield,
NEC, said broadband service
at a minimum speed was
increasingly essential to
modern citizens.
But she warned: “We are
reaching a tipping point, under which highspeed broadband networks are moving from
conferring advantage to those who are in
them, to conferring active disadvantage to
those who are not.”
The previous government’s Digital Britain
white paper had committed to universal
broadband of at least 2 megabits per second
by 2012 – the minimum needed to watch a
World Cup match in high definition pictures
via the internet.
But the Queen’s Speech had made clear
72

that any future roll-out would be based on
a market-driven approach, with only BBC
licence funds contributing to the cost. This
threatened to aggravate the digital divide,
especially in rural areas.
Alan Short (BT Greater
London East and Essex)
spoke against, despite being
aware this was like King
Canute trying to hold back the
waves while the tide came in.
He questioned who would benefit and who
would pay for an expanded internet.
Increasing speeds and bandwidth made
it easier for advertisers and those who ran
pornography sites. It also raised the risk of
news being manipulated, to the disadvantage of trade unions.
But Maurice Walshe
(Connect South) argued that
it was up to unions to ensure
their news got out there. “A
lot of people use the internet
as a way of finding information about problems at work,” he added.
“We need to embrace the internet, not be
stick-in-the-mud.”
Richard Braley (BT Wessex), a safety rep,

said he got a lot of information from
websites such as the TUC, Health and
Safety Executive and at European level.
Lyn Dafys (Cymru
Heritage) said many of his
colleagues worked by day in
the digital world but at home
in rural Welsh areas they had
no access to digital TV or
broadband. In the modern age, people were
expected to do things like pay their TV
licence online, but that was not possible in
remote areas.
Suzanne Burge (London
and South East Regional),
urged delegates to remember
that certain parts of the
population were uncomfortable using the internet
and needed intermediaries to help them.
One of the most important was the public
library service, which was particularly
under threat.
In reply, Schofield said this affected
every Prospect member. “It’s about equality,
choice, where you want to work, whether
you want to work from home or not, and
your work-life balance.”
■■ Listening,
talking,
sharing
ideas

Profile

Defence braces itself for cut
Steep cuts to funding and
equipment threaten jobs
across the sector, national
executive warns conference
THE STREAM of announcements
from the new defence secretary
has made clear that the funding
crisis facing the defence sector will be a
major priority for Prospect over the next
five years.
At conference, the union pledged to
step up its campaign to argue the case
for defence specialists in the Ministry of
Defence and the defence industry, and to
persuade government to provide adequate
funding to meet the UK’s strategic needs.
Delegates heard that the funding
gap and financial constraints had badly
damaged MOD’s ability to act as an intelligent customer in procuring equipment.
Cuts to the department’s research and
development budget were already affecting
77

CARRIED

If you have difficulty
reading this version
of Profile we can
send you a largeprint plain text
or audio version
instead.
● Call the
membership
department on
01932 577007.
Ask for Profile in
large print or audio
● Specify whether
you want the text
version by email, on
CD or on paper.

UK defence capability relative to other
developed nations, and hurting the defence
industrial base.
Two major inquiries in 2009 – the
Gray report into acquisition reform and
the Haddon-Cave report into the Nimrod
disaster – highlighted the damage to
capability and safety standards caused
by cuts and the denuding of MOD’s
specialist expertise.
Moving for the executive,
Alan Grey told delegates:
“Wherever you work in
defence, our backs are against
the wall and we face cuts and
financial constraints.”
Prospect’s defence, maritime and
logistics group had pressed the case for
specialists at every available opportunity
and helped expose publicly the defence
spending gap, which had been strenuously
denied by minister Quentin Davies at the
union’s defence seminar in April 2009.
Grey argued for a level playing field
across MOD and industry and said an

update to the Defence Industrial and
Technology Strategies was a crucial part of
the equation.
Alan Atherton (Defence
Acquisition and Maritime
South) (right) pointed out
that political developments
had made the position of
MOD critical. “Public sector
cuts appear to mean that MOD will improve
support to the frontline but cut civilian
support to the frontline.
“MOD is in crisis mode. The ability to
defend our national interest is a key requirement for the nation. We must make sure
that adequate funding is provided for
effective frontline support.”
Tom James (BAE Land
Systems) said members in his
branch were helping to build
the two new aircraft carriers.
“The strategic defence review
may decide we do not need
them. We must sort this out and we need
your support now.”
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Job rights law is too weak
More should be done by
government and the union
to protect the interests of
transferred workers

LOST

A BID to go back
to an annual
national confer9
ence was defeated after
delegates decided it was
too expensive and there
was no evidence to show
a biennial conference
had damaged the union’s
democratic process.

■■ Standing orders
committee – keeping
the show on the road

FOLLOW OUTSOURCED
MEMBERS, UNION
IS URGED
contracts, so that from one day to the
National Physical Laboratory,” said
CARRIED

PROSPECT WAS urged to do
more to look after public
sector workers who are
outsourced to private companies.
Moving the successful motion,
Tony Wickett (Serco Technical and
Assurance Services) said the purpose
was not “to debate whether this is a
good thing” but to look at the risks and
opportunities for Prospect in looking
after these members.
Among the many companies making
it their business to employ outsourced
public sector workers were Amec, Serco,
Babcock, Capita, Serco and VT Group.
They would buy and sell to each
other, and the government would refix
29

next workers did not know who they
were working for, nor did they have
any choice.
The risk was that outsourced
members might leave their reps behind
and lose touch with Prospect.
But following these people also
opened opportunities, said Wickett.
Some outsourced members worked
alongside new colleagues with common
cause who were already recognised by
Prospect, or with non-union staff who
could be recruited.
“I was sold into Serco in 2001,
where we now have three branches
– Serco Marine, my branch and the

CONFERENCE CALLED on
Prospect to resist cuts in nuclear
decommissioning, campaign for
stable funding and protect the expertise of
members.
Moving a successful
motion from Magnox
Nuclear, Neil Griffiths called
for an end to the current
stop-start approach to nuclear
clean-up. Segregated funding
had disappeared with the
formation of the Nuclear Decommissioning
Authority, he said.
“The Treasury’s approach is ‘What’s the
least we can get away with spending today?
Don’t worry about the long-term.’ But this
is no way to run decommissioning projects.”
One year a site might have to lay off
two-thirds of staff and the next, when
there was a little extra funding, “you
wonder where the staff have gone because
they’ve taken redundancy or retired.”
Terence Kelly (UK Atomic
Energy Authority) called on
Prospect to lobby to retain
members’ knowledge. With
the NDA strapped for cash
in coming years, it would
lose the jobs and expertise it
needed to support new build, he warned.
Peter Clements (Sellafield
Ltd) said that because of a
£107m deficit in its budget,
management at his workplace
intended to make 800 jobs
redundant.
“The government will tell
us they can’t afford to do anything else, but
we must tell them we can’t afford to defer
the clean-up of 50 years of nuclear legacy.
“The nuclear industry cannot plan long
term if it depends on short-term, shortsighted governments and annual spending
reviews.”
Mike Graham, for the
NEC, said both motions had
been written before the new
government was elected, but
that cuts to the programme
would still go ahead.
Failure to clean up the
nuclear legacy would destabilise public
support for nuclear new build, which
Prospect supported as part of a balanced
energy policy.
Money would be wasted on ‘hotel’
costs to keep sites safe. But when projects
needed to restart the people would be no
longer be there, he said.
46

WE’LL MEET
AGAIN
– IN 2012

Wickett. A Serco group had been
formed for these branches and an
entire bargaining unit had now won
recognition in a virgin area.
For the NEC, Ian Clark, who is
employed by Dounreay
Ltd, said many people
in the hall, including
himself, were in a similar
position. He promised
that Prospect would put
in place appropriate
measures, where they did not already
exist, to look after the interests of
members employed or managed by
outsourcing companies.

13

Nuclear
clean-up
cannot
be put off
CARRIED

CARRIED

REGULATIONS governing the
transfer of workers to a new
employer are riddled with
loopholes and should be tightened up,
delegates agreed.
Ken Harwood (Ericsson
Vodafone Managed Services)
moved two motions about
the TUPE regulations, which
give some protection to
workers’ terms and conditions
when their jobs are transferred from one
employer to another.
He highlighted a key limitation of
TUPE – the absence of any requirement
to fully transfer occupational pensions or
other financial benefits such as share-save
schemes. These are significant elements of
the remuneration package, and losing them
on transfer was a serious detriment.
Harwood had previously been in a defined
benefit pension scheme, but after a TUPE
transfer he was now in a defined contribution
scheme. “We need to improve the protection
60/
61

available to workers,” he said, calling on the
NEC to campaign and lobby the government.
His second motion sought NEC support
for branches who oppose compulsory
redundancy and other detrimental changes
to terms and conditions when workers are
transferred under TUPE terms.
His branch had successfully negotiated
a number of short-term protections after
their TUPE transfer. Twelve months on, the
guarantees had expired, and changes to
their terms and conditions were imminent.
“Why are staff the first in line when
employers are looking to make cost
savings?” he asked, saying support from
conference would strengthen the branch’s
argument with the employer.
NEC speaker Andy Mooney
said the executive shared
members’ concerns at the
way such transfers can lead to
job cuts and other attacks on
workers’ conditions.
The TUPE regulations had been amended
in 2005. If the previous employer had a
pension scheme, the new employer now
had to provide some form of pension. But
this still fell far short of what was needed,
said Mooney.
“The NEC pledges its support to oppose
such attacks.”

■
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■■ Celebrating success – members from
National Museums Liverpool and the
Tate Gallery with organisers on a flying
visit to Merseyside Maritime Museum to
sign up new Prospect members during a
conference break

CARRIED

INFORMATION AND support about pensions
issues are needed more than ever, delegates
agreed.
They carried an instruction for the national executive to
undertake a programme of work to assist members in both
defined benefit and defined contribution schemes.
The package includes support for branches seeking to
hold pension seminars, assisting branches to get employer
support for engaging on pension issues, and encouraging
the development of pension champions.
NEC speaker Audrey Uppington said there
was “a thirst for greater knowledge about
pensions” in branches.
“Pensions are under attack by employers.
People are more interested than ever before
about how to make provision for their future.”
In turn, reps needed the skills and knowledge to
engage with employers, who may be obliged to consult
“but who always try to get away with as little as
possible.”
Uppington stressed that as final salary schemes became
increasingly rare, people in DC schemes – especially younger
members – needed to understand the investment choices
they had.
23/
25

Many branches did not have pensions champions, she said.
The motion was carried, as was a call from Sellafield
branch for the NEC to prepare a ‘plain English’ guide to
pensions rights protected by the Energy Act.
John Jenkinson explained that a new
generation of reps was coming along who
were not around when the Act was negotiated and did not understand all its details.
Privatisation and sub-privatisation had
complicated the issue, and it was clear that
more and more employees would be unable
to remain in their current company schemes. They would
have to transfer into alternative schemes, sometimes run
by companies without Prospect recognition, where reps had
little or no knowledge of the Energy Act protections.
“Prospect has the expertise to look at the total picture –
all we need is a simple users’ guide like the new guide to DC
schemes,” said Jenkinson.
Supporting, Fran Butler (Westinghouse)
said Prospect had fought long and hard to get
the assurances in the Act. She was backed
by Martin Pennycook for the NEC, who
called pensions “the No 1 issue in members’
minds.”

NATIONAL
Executive
member Geoff
Potter moved a successful
motion encouraging more
members to stand as pension
trustees, seeking help for branches with
succession planning and highlighting the
need for support and training from the centre.
“With the varying attacks on public and
private sector pensions and the increasing
complexity of schemes, it is vital that
members take up their places as membernominated trustees,” said Potter.
Prospect reps were best placed to
represent the interests of scheme members.
The union could offer them support through
training, annual meetings with input from
experts, and help from officers.
David Mee (Vector Aerospace) said he
was trustee in a workplace that had been
privatised two years ago and a new pensions
scheme created. While this had been
daunting, Prospect, and to a certain extent
the employer, had provided vital support.
Trustees did not just need to understand
traditional pensions legislation, but also
the wider issues surrounding finance and
investment. He urged Prospect to include
finance in future training courses.
33
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NEC urged to step up
support on pensions

Prospect trustees
best for members

CIVIL SERVICE STANDARDS ‘TOO HIGH FOR PRIVATE SECTOR’
LOST

DELEGATES
rejected two
24/
proposals from the
63
Insolvency Service branch
for Prospect to campaign
for civil service agreements
to become the minimum
standard for the private
sector.
Urging the widespread
adoption of the benefits
provided by the pre-2007
pension scheme, mover
Martin Hart argued that
pensioners should not be
seen as ’coffin-dodgers’ and
a cost to the country, but
lauded for injecting spending
power into the economy.

His branch’s motion
pressed the government
to improve private sector
benefits, if necessary by
seeking to abolish privately
run schemes and acquiring
their funds.
But Neil
Hope-Collins
(NEC) said the
motion was
unrealistic
and would not
achieve what it
was seeking. Employer contributions would have to rise
dramatically, an increase that
would inevitably be passed on
to members.

“And does anyone trust
the current administration to
acquire those schemes and
run them in your interest?”
he asked. Delegates agreed
and the motion was defeated.
A second proposal, for the
NEC to promote the benefits
provided by the previous civil
service redundancy scheme,
was also lost.
Hart believed Prospect
should have supported the
PCS action and he warned: “If
we allow government to cut
terms and conditions in this
area, it bodes badly for everything else.”
Calling the motion

“bizarre, detrimental and
counter-productive”, NEC
speaker Alan Leighton said it
was not possible to “preserve
the old scheme in aspic.”
In fact Prospect’s negotiating team had secured
several improvements to
the government’s proposed
terms, but not by arguing for a
return to the old CSCS scheme.
He was supported
by John Kerr (Scottish
Government), who said the
judge’s recent decision in the
PCS case had damaged the
interests of all civil servants.
He urged delegates to
reject the criticism of Prospect

and the other four unions who
had reached agreement with
the government.
A separate call from
Ordnance Survey branch,
seeking a ballot of members
whenever fundamental
changes to terms and conditions of service are made,
was also defeated.
For the NEC, Dai Hudd
said it would have been
impossible to hold a ballot on
the recent proposed changes
to the CSCS in the little time
available. But the civil service
sector had consulted with
branches and received a
favourable response.
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Pay freeze would cripple
recovery, delegates warn
Executive instructed to back
campaigns against pay
curbs on Prospect members
CARRIED

CONFERENCE DECLARED its
outright opposition to any
attempt to impose a pay freeze
on civil service or public sector workers.
There was resounding backing
from delegates for a motion from the
Environment, Food and Rural Affairs
branch, instructing the national executive to
back any campaigns on behalf of Prospect
members against pay curbs.
Efra’s motion also opposed any public
sector pay policy which tried to hinder
employers from participating in meaningful
pay negotiations with unions. Such a policy
would have serious knock-on
effects on the private sector,
it warned.
Moving, Russell Brown
said the public sector needed
to encourage professionalism
PAY

and a strong skills base, and reward its staff
appropriately, if it was to be competitive and
recruit from the private sector.
“A pay freeze will simply drive down
competitiveness and reduce the disposable
income needed to generate recovery and
pay down the government’s fiscal deficit,”
he said.
Many members now in the private sector
by virtue of privatisation or outsourcing
were likely to be affected by cuts in government contracts, he added. “Artificially
holding down public sector pay will have
the damaging effect of divesting government of the skills it needs to drive the
recovery programme,” Brown warned.
Cathy Collins, from the
HSE’s Nuclear Directorate,
said her branch had been
forced to move out of the
civil service remit to get the
pay and conditions it needed
to recruit frontline nuclear
inspectors.
In the process it had secured one of
the largest pay settlements ever won by

should consider
tying their pay to
the industry their
work supports

Prospect – around 20 per cent in two years,
she declared to applause.
Her directorate depended on recruiting
from the nuclear industry so it would fight
hard to stay outside any future pay curbs.
Calling for a ‘principled’ approach to
public sector pay, she proposed that public
servants consider tying their pay to pay
rates for the industry their work supported.
For the executive, Alan Grey pledged
Prospect’s opposition to any pay freeze.
He attacked the hypocrisy which allowed
senior public servants to take home pay
increases far in excess of those allowed
to mainstream staff or even the PM,
despite the new government’s policy of
‘naming and shaming’ those in receipt of
large salaries.
Grey hoped for a better result from the
new fair pay commission headed by Will
Hutton. And he recalled how Margaret
Thatcher’s attempt to nobble civil service
pensions had been foiled by the Scott report
after a similar study.
Delegates carried the Efra motion
unanimously.

‘By all means
reimburse the
drivers but paying
passengers could be
seen as profiteering’

the agreed policy provided members with
40p per mile when using their cars for
official business.
Under the new initiative, drivers and
passengers each receive an additional 5p
per mile for taking passengers. “It’s fair to
say, the scheme has been well received by
members,” said Vardy.
This was not about raising the mileage
paid to members by the back door, but
“another tool in the toolbox to reduce
carbon footprints.”
While applauding the
motion’s green focus, Alan
Organ (Forensic Science
Service) felt it “smacks a
little of the MPs’ incentives
scandal.” Where would it
stop? he asked. “Payments for shoe-leather?
“By all means reimburse the drivers
but paying passengers could be seen as
profiteering.”
Vincent Hibbert (QinetiQ) asked “Why
do we have to be paid to be green?” before
calling on delegates to “leave the NEC free to
spend our precious subs on something else.”
On behalf of the NEC, Graeme
Henderson commended the branch for
bringing “a motion with good intent” but
said paying passengers was not something
the NEC could accept. It would prefer to
develop a sustainable transport policy that
looked at all the options and approached
the issue in a systematic manner.

Public servants

Cars: HMRC
fiddles...
CARRIED

OUTDATED RATES of car mileage
allowance mean that members
are effectively subsidising their
employer to the tune of hundreds of
pounds a year, conference agreed.
Delegates backed an angry protest from
the Forestry Commission branch at the
long-running review of travel mileage limits
by HM Revenue and Customs.
Its tax-free limits have remained static
for eight years while “the price of petrol and
petroleum-based products still continue to
increase on a sometimes weekly basis.”
Gavin Queen, moving, said
employers were powerless to
help as anything more than
40p a mile is treated as a
taxable benefit. “But it costs a
lot more than 40p a mile to
run your car.”
He was backed by Scottish
and Southern Energy branch
and NEC speaker Emily Boase,
who said HMRC’s rates invariably failed to keep pace with
changes in the price of fuel.
This was unfair on members
67

who had no choice but to use their cars, for
instance to carry equipment.
HMRC had promised to consider changing
its tax-free limits if prices fluctuated by
more than 5 per cent, “but in practice
this has not happened.” The NEC strongly
advocated a more responsive system for fuel
prices, she said.

...while sharing plan burns
LOST

A MOVE to introduce a car sharing
initiative that is already proving
109 successful within the Valuation
Office Agency failed to win support.
Mover Paul Vardy (VOA) explained that
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GET READY,
IT’S COMING
From public and private sectors alike, branch delegates united to
throw their weight behind campaigns to defend members against
the new coalition’s plans to slash public spending by 25 per cent

F

CARRIED

ACED BY the prospect of the
biggest public spending cuts in
living memory, national conference
committed Prospect to a vigorous
campaign in defence of members’ jobs, pay
and conditions.
An emergency debate on the
EM1
coalition agreement published in
May and its first £6bn of ‘efficiencies’ expressed dismay at the new government’s plans and the inevitable impact on
thousands of members in both private and
public sectors.
But the lead motion from the national
executive kept open the door for talks
with the government to influence its
programme, in particular to press the case
for making better use of the expertise of its
professional and specialist staff.
The debate – held at the beginning of
June – took place before George Osborne’s
budget, which set targets for the comprehensive spending review in the autumn and
is expected to result in cuts of at least 25
per cent to most departmental budgets over
the next five years. These will “intensify the
pressures on service quality and delivery,”
said the motion, with significant effect on
government contractors in
the private sector.
Moving for the NEC, Sue
Ferns said Prospect already
knew some details about the
impending cuts and warned
that they would attract the union’s
outright opposition. “We will oppose
these cuts and provide leadership for
members. Together we are a formidable
force,” she said.
But she pointed out that the coalition’s proposed agenda did offer scope
for Prospect to exert influence because
of members’ professional expertise in key
areas of policy like energy, the environment,
agriculture and the rollout of superfast
broadband.
Talks with civil service heads of profes-

■■ Hibbitt – frontline
services will suffer

■■ Hart – action should
be stronger

sion over specialist skills had been taking
place since before the election. Ferns
outlined work being done by Prospect to
build a dossier of case studies, highlighting
the contribution made by defence civilians
in support of frontline UK forces in
Afghanistan.
In addition, said Ferns, the government’s intention to simplify civil service pay
bargaining and its ‘fair pay’ review could
provide scope to take forward longstanding
Prospect aims for pay reform.
Early discussions had begun with
ministers on Prospect’s priorities and she
pledged that the union would “explore every
avenue to ameliorate the impact of cuts.”
SECOND motion, calling on the
union to lobby government to pull
back from changing the civil
service compensation scheme,
scale down the £6bn cuts programme and
look again at plans to slash departmental
CARRIED

AEM2

■■ Wickett – concern for
private contractor jobs

■■ Round – 300 jobs to go
from Audit Commission

spending by 25 per cent, was also backed by
delegates.
Mover, Lucy Hibbitt (MOD Air) told
delegates: “I’m only twenty-seven but
I know that you can’t do this without
affecting frontline services.
“And thanks to PCS, the civil service
compensation scheme is under fresh attack.
It is more vulnerable than ever. We will
need to campaign hard to rein in the worst
excesses of the new government.”
Martin Hart (Insolvency Service) argued
that the executive’s proposed course of
action was not strong enough. He wanted it
clearly stated that industrial action was on
the agenda.
Tony Wickett (Serco Technical and
Assurance Services) was worried that the
jobs of private contractors would be the
first to go. “Many of them will be Prospect
members,” he told delegates.
In reply, Ferns said she certainly was not
ruling out industrial action, which would be
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OUR HERITAGE IN DANGER
HERITAGE REPRESENTS a
resource that is essential if we
		
REMITTED are to consider ourselves a
civilised society, conference heard in
an impassioned plea for the sector to be
protected from spending cuts.
Calling on the NEC to mount a marketing
and public relations campaign to raise
awareness of its values, Carolyn McAllister
(National Library of Scotland), said
heritage was a ‘Cinderella sector’ with a
relatively low public profile. Most people
were unaware of the day-to-day challenges,
such as low pay and late settlements, that
kept morale so low.
And “no government of any complexion”
ever identified curators, librarians and
archaeologists “as deliverers of services that
must be protected from the worst effects of
cuts in public spending.”
Specialist skills and knowledge are being
progressively lost to the nation through
natural wastage, she said, urging Prospect
to mount a forceful campaign to ensure a
far funding settlement for
heritage organisations.
Support came from Lyn
Dafys (Cymru Heritage) who
said cultural institutions are
essential in every society and
were often the first target in war as they
stored the collective memory of people.
Staff leaving the National Library of
Wales took with them years of experience
which, he said, they were unable to pass
on to their remaining colleagues as they
were already overloaded by cutbacks. “The
national collections of our countries will
79

CONFERENCE AGREED
PROSPECT SHOULD

FAIR FUNDING FOR SCOTLAND
PROSPECT WAS instructed to campaign force
fully with both the Treasury and the Scottish
government for fair funding for public services
in Scotland.
The National Library of Scotland branch feared the
likely abolition of the Barnett formula used by the Treasury
to allocate public expenditure to Scotland, Northern Ireland
and Wales.
Irene Danks told delegates that most public sector
employees earned modest salaries but “our work was, is, and
will be vital. Doing more with less and fighting like a sack of
snakes over diminishing resources helps nobody – not organisations, not staff and definitely not the public we serve.”
83
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■■ Danks –
vital work

Prospect to put down a marker he said:
“When it comes to facing the issue of cuts
to the jobs of trade union members, cuts
caused by no fault of our own, we need
maximum unity.”
From the Insolvency Service, Martin
Hart told delegates the civil service did not
deserve to be the victim of contingency cuts.
“We have all increased efficiencies over the
years but those efficiency savings or benefits
never come the way of employees.”

TIMELY INFORMATION ESSENTIAL

EMPLOYERS NEED accurate and timely information about their
budgets to avoid making poor decisions that could lead to unnecess a r y redundancies, delegates agreed.
For departments to make redundancies as part of a programme of efficiency
savings was a ‘quick and dirty’ way of making cuts, said
Lorraine Adams (Forestry Commission).
All too often, overdue financial settlements had a bad effect
on business planning and damaged decision-making by pubic
bodies, she said.
For the executive, Tony Bell said that in
practice the further an organisation was from central government, the longer it took for budget plans to be agreed. Tardy and
inadequate disclosure was one of the many problems Prospect
would have to tackle in the next few years.
57
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considered when the time was right. But the
Ian Clark (left) offered the national
measures proposed by the NEC were more
executive’s full support. The fact had to
ambitious than just threatening opposition
be faced that the government had already
with industrial action,
made up its mind
she argued.
to start reducing
Earlier, a separate
the deficit this
debate called on the
year, he said. “The
NEC to lobby governpriority for the
●● Defend jobs and conditions and
ment for a solution
NEC is to focus
highlight the vital contribution made by
to the national deficit
on influencing
professionals to the work of government
that would safeguard
government
●● Work with branches to monitor the
economic recovery and
and building
impact of spending decisions and respond
strike a balance between effectively
campaigns to
“fiscal prudence and the
safeguard jobs
●● Maximise channels of influence across
need to protect public
and services,”
government to promote Prospect policy
services.”
he declared,
●● Campaign through the TUC and with
Noting the differing
promising to work
other unions to defend public services and
approaches of the
with the TUC and
public servants
major political parties
other unions.
to reducing the deficit, Chris Round (Audit
From the private sector, Keith Flett (BT
Commission) described the situation facing
Central Headquarters), called on Prospect
his own branch, where 300 redundancies
to join the TUC and other bodies to present
were expected shortly. The
a united response in campaigns to defend
commission expected to lose
jobs.
half its remaining workforce
These should aim to make sure that
over the next two years –
working people “do not pay the price for the
“the majority of these will be
crisis of the financial system, an event for
Prospect members,” he said.
which they had no responsibility.” Asking

■■ McAllister – campaign
to protect specialist skills

be at best dormant, at worst dark and
dead. Our memory will stop working,” he
warned.
Asking for remission, NEC speaker
Charles Harvey said the executive fully
supported the concerns behind the
motion but not how to pursue them. The
immediate priority had to be the spending
review in the autumn and work was
already in hand to prepare the union’s
case.
But a specific public relations campaign
would be very resource-intensive, he said,
adding: “Prospect cannot write a blank
cheque for any one group of members.”
When the impact of spending cuts
was known, the union would have to
weigh the interests of the 5,000 heritage
members who would be involved against
the interests of all members affected by
cuts. The motion was remitted.
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A FORENSIC scientist for nearly
20 years, and the investigating
scientist at over 300 murder
scenes, Caroline Eames told conference
she had seen many changes
in forensic provision – “some
good, some not so good.”
But the commercialisation
and tendering out of forensic
provision by police forces fell
into a “potentially disastrous” third category,
said the Forensic Science Service delegate,
moving a motion highlighting the fears of
members over its impact on the criminal
justice system.
The aim was to save public money, said
Eames. In reality, potential savings were
being swallowed up by increased administration costs for the police. Forensic work for
individual cases was being split between two
or more providers, leading to fragmentation
and “information falling between the cracks.”
Police, she said, are looking for cheaper
78

CARRIED

DELEGATES BACKED a call to allow unemployed members to stand
in NEC elections and as delegates to conference.
William Purnell (Scottish Regional) said despite
the union’s inclusive approach, its rules actively discriminated
against the unemployed, though the boundaries between
employed and unemployed were increasingly blurred.
Unemployed members could not stand for the NEC or their
branch committee, vote in NEC elections or act as a delegate. But Purnell said:
“Contractors and freelancers often find themselves in periods without work
while still seeking employment.”
On behalf of the NEC, Andy Mooney argued that it was fundamental to
Prospect’s status as a trade union that its focus was on working members. It
could not negotiate pay and terms and conditions of employment on behalf of
those unfortunate enough to find themselves unemployed.
Delegates disagreed and asked the NEC to propose appropriate rule
changes for the next BNC.
21

SUBSCRIPTION RATES next
January will increase by 2.5 per
cent, conference decided.
Delegates passed without dissent a
motion raising rates in the main banded
structure after the freeze which was put in
place for 2010 comes to an end.
Members in the energy sector whose
subscriptions are covered by the 0.55 per
cent of earnings formula are unaffected.
Moving for the NEC, Craig
Marshall pointed to April’s
5.3 per cent inflation rate.
Pay settlements achieved
by Prospect in the last year
had averaged 2.6 per cent
and were expected to hold their own over
the next 12 months.
Marshall said the NEC recognised that
not everyone had enjoyed a favourable
pay rise last year, but pointed out: “It costs
money to run the union, and in order to meet
the challenges ahead we need to increase
our income.”
For the longer term, the NEC had looked
at further measures to harmonise subs but
had decided to put off decisions until the
merger with Connect had settled down.
68

2011 PROSPECT SUBSCRIPTIONS
Category
Special
rate
Band 1
Band 2
Band 3
Band 4
Band 5

Salary

Rate (per
annum)

<£11,801

£13.56

£11,801 – £16,850
£16,851 – £20,780
£20,781 – £25,835
£25,836 – £34,820
£34,821 and above

£75.60
£103.92
£132.23
£167.28
£193.68

AND THE SAME FOR
RETIRED MEMBERS
THE ANNUAL subscription rate for
retired members next year will be
£37.92.
Conference agreed the 92p increase
after hearing NEC speaker
Freddie Brown explain that
it was in line with the 2.5 per
cent increase for the main
union bands.
This was a ‘modest’ rise
compared to the current 5.3 per cent rate of
inflation and would follow the freeze on subs
for this year.
Mike Moriarty (Retired Members’
Group) protested that victims of redundancy and women on low pensions would
find the increase hard to pay.
But on a card vote, delegates backed the
NEC case.
69
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A VOICE FOR THE UNEMPLOYED

and quicker tests “bought by the dozen”
rather than a service. Often they dictated
what should be done – “it’s amazing what
watching a couple of episodes of CSI on TV
can do for you.”
Telling conference that “it’s like trying
to do your job with one hand tied behind
your back,” Eames added: “It’s a very risky
strategy and I’d like to point out that it
is me in the witness box, not them – my
reputation is on the line.
“We’re not talking about making widgets
here but the skilled application of science to
the investigation of crime.”
As well as the very real risk of a miscarriage of justice, delegates heard that the
market could easily collapse with one or
more providers going to the wall.
The largest provider, FSS, was
downsizing, three labs were being closed
and 700 jobs lost. Eames summed up: “I
cannot bear to watch the system crumbling
around me and when the inevitable disaster
occurs it will give me no pleasure to say I
told you so.”
Agreeing on behalf of
the NEC, national secretary
Alan Leighton said the
impact of commercialisation
on FSS was more dangerous
than straightforward privatisation. The
market experiment had failed, with one
company having to be rescued by venture
capitalists. Others were on short-term
working, had failed to meet targets or, in
one case, their accounts had been qualified.
Leighton said Prospect was urging MPs
to sign its charter for forensic science.
It would also seek to unionise in the
companies competing against FSS to make
sure its concerns were taken on board. The
motion was carried.

SUBS FREEZE ENDS
WITH 2.5% RISE
CARRIED

Another high-quality public
service faces a fight for
survival because of attack
from a new quarter

STEFANO CAGNONI

Forensic policy
threatens
miscarriage
of justice

■■ Caroline Eames (far right)
with fellow Prospect members
from FSS Chorley, protesting
outside TUC conference in
Liverpool last September
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PRESIDENT HAILS RECORD GROWTH

THERE ARE already major concerns
about the Con/Lib coalition agreement
and the chancellor’s statement about £6bn
of immediate public sector cuts.
Prospect has made it clear that we
seek engagement, not confrontation. The
government has its programme, but we
have a legitimate right to speak and act in
defence of members and the services they
provide, which also support many of our
members in the private sector.
David Cameron has talked of the ‘big
society’ and putting it at the heart of
public sector reform. He has said that the
best ideas come from the
ground up and that mutuals,
co-operatives and social
enterprises should be more
involved in public services.
Let us take him at his word.
With 7 million members
the trade union movement
is the biggest mutual in
the country and as a major
player in the TUC, Prospect
wants involvement.
On public services ministers have a
choice. They can either listen and consider
the views of their staff, constructively
expressed through their union, and be
flexible. Or if they are foolish, they will seek
to impose top-down, unacceptable arrangements which will deserve and attract our
outright opposition.
We will do everything necessary, by
ourselves and with other unions, to protect
the pay, jobs and pensions of Prospect
members, to defend the public services, and

“With more
than 122,000
members,
Prospect this
year became
Britain’s fastestgrowing union”

do not seek growth for its own sake but
where it fits with our vision of Prospect
as the union of choice for professionals,
managers and specialists.
On collective and individual issues
we deliver results. We fight hard for the
legal rights of members, like Bernadette
Cadman whose equal pay case went all
the way to Europe. Like Christine Wilson
whose landmark case has just been won
in the Court of Appeal after eight years of
fighting. As important as these high-profile
legal cases are the many thousands of
members’ cases every day of every week,
where our reps give advice and support
and fight injustices major and minor. I
cannot pretend that we are always able
to prevent unfairness in the workplace. I
do know that we make a difference, a big
difference.
The world of work is getting more
difficult as employers across the public and
private sectors squeeze budgets, cut staff
and seek to impose heavy workloads on our
already over-stretched members. We will
need to raise our game to
meet this challenge and
I am determined that we
should do just that.
It is crucially
important that we renew
our representative base
and it was really encouraging that our recent
survey showed that one
in every 10 members was
prepared to get more
involved. This has been a big part of the
NEC’s work and it is crucially important
that we follow this through. Our strongest
areas are those where we have effective,
well-trained and knowledgeable reps in the
workplace.
It is crystal clear that in current
circumstances no one at work can afford
to be without the protection of a union.
I am sure this is one of the reasons
for our recent recruitment successes.
Prospect should be that union.

We shall protect pay,
pensions and jobs
to deliver the most effective opposition at
minimum cost to members. If that means
industrial action then that is what we will
ballot members to do.
With more than 122,000 members,
Prospect this year became Britain’s fastestgrowing union, something we should all
be proud of. I believe as well that Prospect
is Britain’s best union. We have grown
because we focus on delivering the highest
possible quality and level of support to
members, individually and collectively. We

19

‘One of the
characteristics
of this union is the
degree to which we
all work together
as a team’

THE GROWTH in the size of conference “reflects the growth in Prospect itself” said
the president of the union, as she welcomed delegates to three days of debate.
Catherine Donaldson drew attention to the union’s three mergers of the last
12 months with the Connect union, the Jersey Civil Service Association and the
Association of Licensed Aircraft Engineers.
Together with some excellent recruitment figures, “we now stand at a total
membership of more than 122,000 – the highest in our history,” said the
president.
One of the union’s two deputy vice-presidents was the former president of
Connect, Denise McGuire, who she welcomed for providing gender balance to the
presidential team, “if not at all levels in the union or more widely in society.”
The president said she was conscious of conference taking place at a time
of political turbulence and uncertainty. As the principal governing and policymaking body of the union, she believed it was well-placed to set a course “through
what will be some difficult times ahead.”
Catherine said she would be remaining on the NEC when she stepped down
as president at the end of conference. “I will also be involved as I always have at
grassroots level with my own section.”
Catherine thanked her own Efra branch, her NEC colleagues and Prospect staff
for their support, commenting that “one of the characteristics of this union is the
degree to which we all work together as a team.”

Ministers must listen and
be flexible or they will
attract Prospect’s outright
opposition, Paul Noon told
conference in his keynote
address

■
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Reform but not repeal
of trade union laws
Prospect rejects move to
turn back the clock and
affiliate to campaign for
revoking Tory laws
LOST

PROSPECT SHOULD affiliate to
the United Campaign to Repeal
the Anti-Trade Union Laws, said
96
the Health and Safety Executive branch.
Twenty-five UK unions were already affiliated to the campaign as was the Institute
of Employment Rights.
Moving the motion, Simon
Hester said many aspects of
trade union legislation were
burdensome, designed to
protect employers rather than
union members.
New government policies in an age
of austerity could lead to job losses, pay
freezes and cuts, and more outsourcing.
“There is a real possibility that industrial
relations will break down, leading to industrial action,” he warned. “Our trade union
laws will come into play, and they are more
strictly regulated than any other system in
the UK.”
Retired members’ group
delegate Andrew Ruffhead
opposed the motion. He
believed in reform of the laws
but not repeal, as this would
create a vacuum. He told conference that
the campaign’s aims included support for
individuals who broke the law and support

for secondary picketing. “Prospect has no
tradition of aligning itself with the hard
left – don’t start now,” he
cautioned.
But Antony Francis
(Museum of London)
supported the motion. His
members, who were not
hard-left, had taken strike action two years
ago with a huge turnout. “We had to jump
through a lot of hoops imposed by the
employer to frustrate members’ democratic
wishes,” he said. “We should do whatever
we can to reverse the anti-trade union laws.”
Alan Bickley (Serco Technical Assurance)
called for the motion to be remitted,
allowing the NEC to take forward the terms
of the motion as appropriate.
John Streeter (Defence Acquisition &
Maritime) said remission was meaningless, and the only decision was whether or
not to affiliate to the campaign. This view
was reinforced by Martin Hart (Insolvency

Service), and delegates went on to reject
remission.
For the NEC, Mike Clancy
opposed the motion. He had
some sympathy with the
United campaign, but drew
attention to its wider political
objectives which sat uncomfortably with
Prospect’s neutrality. He also said that the
campaign was unrealistic, pointing out that
if the Labour government hadn’t repealed
the laws, the new coalition certainly would
not. And while the balloting laws were
difficult, it was not impossible to comply
with them.
In his right of reply, Simon Hester said
Prospect needed to look ahead to what
might be heading towards the union. “We
have to oppose laws that are being used
to shackle our ability to fight and defend
members,” he concluded.
Delegates were not convinced, and the
motion was lost.

AWARDS FOR PROSPECT’S
STAR PERFORMERS

■■ Alan
Wiley
presents
Dawn Lakin
with her
award

SOME REMARKABLE achievements on the recruitment and organising front received their due reward at
conference.
Four branches and three individuals were shortlisted for the union’s 2010 organising awards, out of
19 nominations put forward for a prize.
All were applauded by conference for their efforts
while Premier League football ref and Prospect member
Alan Wiley presented the winners with their awards.
The winning branch was Ericsson Managed
Services, where the union won official recognition
thanks to the sterling efforts of local activist David
Rennie.
Runners-up included:
●● Forensic Science Service, where 134 members were
recruited in an exercise that also raised over £1,000 for
War on Want
●● VT Flagship, whose membership doubled to over 200
●● EDF Energy, where over 200 new members have

joined in two
years. Peter
Mortlock was singled out
for organising members’
meetings and Yousouf Sadur for recruiting
young members.
This year’s outstanding rep was Dawn Lakin, from
the Highways Agency section of the Department for
Transport branch. Dawn is a traffic officer who has worked
tirelessly to keep membership levels high among a group
of employees who work many different shifts.
The others shortlisted were:
●● Honey Lansdowne (BT Brighton), who organises
regular events and social activities for a group of
largely home-based members
●● Nick Andrews-Gauvain (graduate trainee section,
MOD Central branch), who has been active as a young
rep and recruited new members, despite only joining
18 months ago.
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PROSPECT IS to conduct a feasibility study into the creation of its
own credit union.
A lively debate into the merits of credit
unions – co-operative bodies that provide
financial services to their members – saw
the Health and Safety Executive branch
argue that most financial institutions had
shareholders’ interests at heart.
Credit unions, however, were democratic,
low-cost, self-funded and
not-for-profit, said Geoff
Fletcher, moving. A Prospect
credit union could also be
a strong recruitment and
retention tool, he suggested.
Supporting the idea, Fred
Pearson (Department for
Transport) told delegates
he was involved with a
successful credit union that
offered mortgages as well
as basic savings and loans. “Credit unions
are friendly, local, and give one vote to one
member,” he said. “One of their objectives
is to educate people in the wise use of
money.”
But Maurice Walsh (Connect South)
was not convinced that Prospect’s resources
should be put into creating its own union,
and suggested the TUC could set up a
generic one instead.
For the NEC, Vince Butler
outlined how credit unions
work. A Prospect credit union
would involve a business plan,
written policies and procedures, training and significant sponsorship for the set-up costs. He
cautioned that the regulatory regime might
become more onerous in future.
Scottish Government
branch delegate John Riddet
opposed the notion. He said
it could be a drain on the
union’s resources, and was
unnecessary as members
could join existing credit unions.
Responding, Geoff Fletcher said any
costs to Prospect would be short-term – in
the longer term, credit unions were selffunding. The whole point of a feasibility
study was to look more closely into the
concerns expressed.
Delegates agreed, and asked the NEC to
go ahead with a 12-month feasibility study
and publish the findings to members.
34
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NEC to probe
pros and
cons of credit
unions

FIGHT FOR THE RIGHT...
...to wear a brooch
made of hair. Deputy
vice-president Denise
McGuire caused
something of a stir
at this year’s Prospect
conference when she appeared on the
rostrum wearing a brooch made from hair in
the shape and colour of the union logo, with
fingernails painted blue to match. Looking
positively regal, Denise said she wanted ‘to
do something fun’. She was so keen to do it
that she had to get her hairdresser to make
six as they wouldn’t make just one. Anyone
who fancies brightening up their lives with
a Prospect brooch should contact denise.
mcguire@prospect.org.uk

■
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UP TO THE CHALLENGE
No surprise, then, that in Tuesday night’s
quiz, sponsored by the Civil Service Motoring
Association, Alan Wiley’s team – Fergie’s
Favourites – got nine out of ten in the sports
round (the only team to do so). This was
despite Wiley not knowing the answer to the
question “Who is president of the Football
Association?” – (it’s Prince William). Also on
his team was Connect sector negotiator Steve
Donnelly, famous for being on the TUC team
that won three rounds of University Challenge:
The Professionals.

TOO HAIRY FOR WORDS

AHEAD OF THE ELECTRONIC CURVE
Outgoing NEC
member Agnes Bell
demonstrated
admirable foresight
when speaking for the
executive on a motion
about the
preservation of digital
information. Agnes
was using notes –
but with a difference. They were contained in
a document on her iPod. “I’ve been using
electronic prompts for speeches for five
years,” she says. But will her notes make it
into the digital archive?

SHORT AND TWEET
Delegate Nick Mole gave a Twitter-style plea
in support of the Intellectual Property Office’s
call to revitalise the TUC’s Speak up for Public
Services campaign: “Comrades! Coalition bad,
public sector good. Unity is strength. Join
TUC to speak for public services. Too early to
judge? Too late to wait. Act! I move.” If
only all conference speeches were this
succinct...

GETTING SHIRTY
Jim Meikle, conference delegate
from Defence Estates, maintained
his stunning sartorial appearance
at conference last month. You may
remember Jim from the May issue of
Profile, where he was pictured in an
eye-catching Hawaiian shirt at the MOD
group conference. He was at it again in
Liverpool with a slightly more subdued
pattern. It’s still not camouflage, Jim.

QUICK ON THE DRAW
Premier League referee and Prospect member
Alan Wiley was at conference to present this
year’s organising awards to the winning reps.
As he mounted the platform, deputy general
secretary Dai Hudd was heard to say: “You’re
looking fit.” Quick as a blow on the famous
whistle, Alan retorted: “Thanks, wish I could
say the same about you.” With Alex Ferguson
and countless other scalps hanging from
his belt, Alan clearly knows how to look after
himself off the field as well as on. Wiley 1,
Hudd 0.

Inspired by the appearance of several
Prospect speakers, Magnox delegate Neil
Griffiths has drawn up terms of reference
for a Beard Network. Too long to print in full,
but here are some tasters. Its objective is:
“to promote the wearing of beards amongst
Prospect members and to campaign for an
end to victimisation and discrimination
against the hirsute within the workplace.”
Membership shall also be open to members
“who have worn proper beards in the past,
but who have been obliged to shave as the
result of real or perceived victimisation or
discrimination” (a category Neil himself falls
into). They “shall be periodically obliged to
reminisce about their beard-wearing days
and must express appropriate regret about
their decision to shave.” Because of the likely
demographics of the network, “younger
members shall be defined as those under 50.”

BEAT THAT!
John Ford must be one of the longest-standing
union members to attend conference. This
year 79-year-old John celebrates 60 years
of union membership after a long career as
group manager for Scottish and Southern
Energy. John joined the Electrical Power
Engineers Association in 1950, aged just
19. Retired he may be, but once an activist
always an activist. As well as running his
retired members’ area, John is
a Labour party councillor for
Culloden and Ardersier ward
in Inverness. He recalls
proudly how he moved a
motion in Torquay in 2008
seeking to halt the means
testing of income
tax age relief,
which was
carried
against
the advice
of the NEC
(Profile
4/08).
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Let’s call
time
on long
hours
CARRIED

Recession takes
toll on people
with disabilities
SEVEN MILLION people – or
19 per cent of the working age
population – have a disability.
Yet the employment rate for people with
disabilities is around 50 per cent – 30 per
cent lower than the population at large.
Those were among the
startling statistics quoted
by Leslie Manasseh when
he moved a motion for the
national executive calling
on the union to address the
“disadvantage and discrimination” faced by people with disabilities.
Disabled people don’t just suffer from
an employment gap, he said. When in work
they also suffer from a pay gap, with a 10 per
cent lower hourly rate than able colleagues.
A vast range of conditions is involved,
with some seen as more respectable than
others – for instance, workers with mental
health conditions suffer an unemployment
rate of 80 per cent.
Discrimination can be direct – employers
who fail to make reasonable adjustments to
the workplace – or opaque, via recruitment
and promotion procedures, or performance
management and pay systems.
Manasseh warned that the recession
was having a disproportionate effect on
disabled workers. With the pressure to
freeze pay and benefits, equal pay for
people with disabilities could “remain an
ever more distant goal.”
Support came from HSE
branch, with Jenny McGrother
telling delegates: “It’s about
what society and the rest of
us do which disables that
person.” The motion was
carried.
54

Cancer warning to
aniline ink users
CARRIED

THE RISK of bladder cancer caused by exposure to
aniline dyes used in printing and drawing inks was
the subject of an urgent warning from Ordnance
Survey branch. OS delegate Don Campbell (above) said the
Survey was still using aniline dyes and inks – which have a
known link to bladder cancer – until 1984.
While OS had issued advice to employees last year
explaining the risk from past exposure, the branch is
pressing for an annual voluntary health monitoring service
to screen for bladder cancer.
But Campbell stressed the problem was not limited to
OS. There were cartographers in the Hydrographic Office and
Natural Environment Research Council, to name but two,
who had also been exposed at work.
The branch had tried to distribute advice about the risks to
working and retired members by newsletter, word of mouth,
and most recently a YouTube video. It called on Prospect to
take up the baton for a union-wide information campaign.
Supporting, Cheryl Horwood (Forensic
Science Service) (right) said her members
were also affected. The diagnostic window
for bladder cancer is 18 to 23 years so many
workers may have problems to come. Sandy
Welch said the Retired Members Group
wanted a more strongly worded motion that insisted retired
staff are made aware of the health risks and had the opportunity for regular health checks.
Support came from Dick Crofts (NERC)
who said over 100 NERC cartographers had
used these inks. They tended to be staff at
the lower end of pay scales who “deserve
our support and concern.” The motion was
carried.
51

CARRIED

THE UK works some of the longest hours in
Europe and the Working Time Directive is not
given enough prominence, said delegates, who
criticised the impact of Britain’s long hours culture on
individuals, families and communities. .
Urging Prospect to campaign on the issue,
mover Barry McPherson (Air Traffic Systems
Specialists) said cuts in the workforce were
increasing the pressure on work-life balance,
with growing levels of stress, depression and
problems with morale. “What can be done?”
he asked. “We must educate managers to understand that
it is counter-productive merely to get staff to work even
harder.”
Cyril Day (Department for Transport) told
delegates that pressure to work longer hours
from employers was one thing, but there
were other issues involved like peer pressure
and low pay.
Jim Meikle (Defence Estates) warned
that longer hours were a route to fewer jobs.
“Members at Defence Estates have been
under pressure for years. It’s cheaper to get
people to work longer and squeeze other
terms and conditions. But that is damaging
and unsustainable in the long term.”
For the executive, Graeme Henderson said a recent
Department for Work and Pensions taskforce had drawn
up a business case which urged government to lead by
example. It offered practical advice on working hours
and encouraged employers to adopt flexible working
arrangements. “We need to press the new government to
implement its recommendations,” he told delegates.
Conference agreed and carried the motion.
In a separate debate, Keith Flett (BT
Central London HQ) warned that the issue
was not just about the culture of long hours
but also working late at night and early in the
morning.
Although Prospect had done excellent
work in this area the pressure to work long
hours was still there, Flett said.
“Prospect must continue making the argument that
changes to working practices are the solution to working
long hours. We all understand that long hours are
sometimes necessary – but some practices have no place in
the 21st century.”
His branch urged Prospect to publicise good working
policies that promote home working, take account of
work-life balance and situations where people face difficult
journeys to work.
55-6

■■ Visually impaired
delegate Carol
Ozanne, a Guernsey
probation officer,
with her guide dog
Jo at her side
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KENYAN WORKERS SAY THANK YOU

Grow the
science
to feed
millions
CARRIED

for Kenya and in fighting for their rights, but
they still faced many challenges.
Tribal infighting and killing continued
within the country, which is being ravaged by
HIV/Aids. “Fifty per cent of Kenyans live below
the poverty line and we have experienced
severe drought in the last two years.”
But despite the problems there were
opportunities. A coalition government
had been in power for two years and in his
union’s experience the secret of working
with it was “consultation, consultation and
consultation.”
With plans to enshrine labour rights in the
constitution, “we tell workers that this is a
time to change the country.”

Development work wins a
new boost from delegates
AMBITIOUS PLANS to step up
the good work undertaken by
Prospect on international development were endorsed by conference.
The programme planned by the union –
on the back of its Bargaining for International
Development project – includes new efforts
to recruit development advocates from all
sectors in Prospect and to encourage existing
reps to get more involved.
The national executive won support for
its continued efforts to contribute towards
the UN Millennium Goals; for working with
the Ethical Trading Initiative to develop
responsible procurement policies; and for
looking at ways to assist sustainable development by helping trade unions in the
developing world.
For the NEC, Sue Ferns
told delegates they should be
clear about what the union
was helping to achieve. “We
are working with members
and employers towards the
UN’s millennium goals.”
She set out three examples of Prospect’s
work: at the Scottish Agricultural College,
the union branch had negotiated an
116

CARRIED

FINANCIAL
SUPPORT for the
research councils
will be crucial if they are to
develop sustainable food
crops and secure global food
supplies, delegates heard.
The Environment, Food
and Rural Affairs branch said
that food security was one of
the century’s key challenges
against the backdrop of an
ever-increasing population,
changes in consumption,
climate change and the
growing scarcity of water
and land.
Moving,
Stephen
Forde said
there was an
urgent need
to intensify
agricultural effort so that
yields are increased without
doing damage to the
environment or cultivating
still more land.
“Food is a vital part of our
lives, especially for the UK.
We must be able to cope
with potential problems like
climate change. It is crucial
that we invest in the publicly
funded science bodies who
can provide a clear sense of
the challenges.”
His branch called for
significant new funding for
cross-disciplinary science
so the UK could live up to
its responsibility to take a
leading role in providing a
range of scientific solutions.
For the executive, Leslie
Manasseh put the science
in a human context: “852
million people will be hungry
today and it is getting worse.
Unless we act now, it will
continue to get worse. The
UK must play a proactive role
in this – we must not allow
the financial crisis to deflect
us from action.”
115

THE GENERAL secretary of the Kenya Electrical
Trades and Allied Workers Union won applause
for a speech outlining the struggles facing his
members.
Ernest Nakenya Nadome (right) thanked
Prospect for supporting a forthcoming project
to raise the profile of KETAWU and help bring
electricity to Kenya’s poorest communities.
Three representatives of KETAWU attended
conference during a visit to plan the project.
The union represents 7,000 workers in the
electrical energy sector, working in generation, transmission and distribution, which
remain in the public sector.
Ernest said that workers historically had
played a big part in achieving independence

A branch
rep
carried
out a
CSR
audit on
a hydropower
dam in
Laos

agreement that recognises Prospect as
a stakeholder in the CSR process. It had
compiled an ethical procurement policy for
the college’s IT department and arranged
for scientific equipment to be donated to an
academic institution in Malawi.
Natural England branch had arranged
joint management-union training on
responsible trade and public procurement.
“We are using this model in discussions
with the Office for Government Commerce
to try and get it adopted by other practitioners across government.”
Representatives from EDF branch had
pushed for a more robust level of corporate
social responsibility (CSR) accountability
through an agreement negotiated at the
European works council. One branch rep
had conducted a CSR audit on a hydropower dam in Laos.
Ferns gave four reasons why the union
was involved in this work. “It makes a real
difference to people’s lives – to our own
working lives, to workers in local communities and the supply chain. Members want us
to do it. And it can raise the union’s profile
and provide a new route for management to
consult the union.”

■■ Legal officer Marion Scovell shares a joke with a delegate during a coffee break

Attacks on
Iranian trade
unionists
condemned
THE UK should
downgrade its
REMITTED diplomatic ties
with Iran in the light of
the country’s appalling
treatment of trade
unionists and ordinary
people, argued
Ted Foreman
(Department
for Transport).
He said last
year 2 million
people had protested in
Tehran at the disputed
presidential election result,
with many murdered for
taking part. What had
happened since was effectively a military coup.
David Neil (Prison
Service) favoured the
approach of “keep your
friends close and your
enemies closer” and
successfully proposed
remission. Dave Pentelow
(Environment, Food and
Rural Affairs) agreed this
would enable the NEC to
examine the best way to
work with other bodies to
exert a positive influence on
events in Iran.
120
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Plea to back paid
fertility leave fails
Argument that infertility is
usually the result of couples
deciding to delay a family
proves decisive
LOST

THE UNION FOR KIDS ...

The Prospect family got that little bit bigger at national conference
with the provision of a crèche at the Novotel Hotel. Organised by
mobile crèche company Learn and Play, it was open for business for the
children of delegates and staff.

Pension break-up ‘is threat
to small companies’ staff’
CARRIED

THE NEC was asked to enter
a dialogue with the pensions
regulator with the aim of
retaining the integrity and security of the
Electricity Supply Pension Scheme.
Jeff Rowlinson (Scottish
and Southern Energy) said
the ESPS was the largest
defined-benefit pension fund
in the UK, with two-thirds
of its members already
pensioners.
He said it was a two-tier scheme, with
the second tier being based in groups of
companies and the first tier providing a
supervisory role.
Since privatisation the group tier had
expanded to incorporate many smaller
groups such as individual power stations,
127

Rowlinson explained. Conversely, a number
of supergroups had been formed, such
as EDF Energy (which had incorporated
London Electricity, South Eastern and
Eastern Electricity) or E.On.
Some larger employers had put forward
proposals to dismantle some of the
scheme’s central functions. While these
proposals would be fine for the supergroups, they would leave the smaller groups
in the scheme vulnerable to higher costs,
which they could ill afford, and a reduction
in security for members.
“What’s even more alarming is that
there has been no consultation with the
unions,” said Rowlinson, though there had
been some last-minute, rushed consultation with other trustees.
Delegates backed the motion.

BACKING FOR GROUP
ACTIONS AT TRIBUNALS

A CALL for Prospect and other unions to campaign
for the right to take group actions to employment
tribunals won support from right across the union.
Conference backed the appeal by the
Connect sector’s Greater London Central
branch after hearing the convincing case put
by mover Philip Williams.
Disputes at work are best resolved by
negotiations between unions and management, he argued, but unfortunately it was not
an ideal world and ETs had a big role to play.
At present, tribunals could only hear cases brought by
individual workers, many of whom did not want to take cases
to tribunals for fear of reprisal by employers.
“Our branch believes the law needs to be changed to allow
action on behalf of groups,” said Williams. This would strengthen
the ability of unions to take cases against hostile employers on
issues like the minimum wage, stress and equal pay.
Connect could have made use of this right in the past, for
instance when employers imposed personal contracts on
employees. Unions would then be able to identify a common
group and submit an ET application on their behalf.
For the NEC, Tasos Zodiates (left) said this
proposal would simplify matters and could
reduce 10 cases to one. That would suit trade
unions and the courts but not employers.
From the Met Office, Graeme Forrester
agreed wholeheartedly. Such a right would
have helped in a recent case where 30 people
had a grievance about performance pay which the branch
could not take on as a group.
58

CARRIED

THE RIGHT to take
paid time off work
87
for fertility treat
ment should be enshrined
in law, Keith Evans argued
in a passionate speech to
conference.
But his appeal divided delegates and
after a series of equally heartfelt speeches
against, they voted down the proposal from
the Department for Transport branch.
The DfT motion said that more than one
in seven couples in the UK now had to seek
specialist help with conception. Although
this was the result of medical problems,
said Keith, these were increasingly the
result of people having to postpone a family
for career or financial reasons.
He said it was “fundamentally incongruous” that the law at work made
thorough provision for ante-natal care,
maternity and childcare but not fertility
treatment.
“This is a chance for us to
show that we are a union that
cares for people in this unfortunate position,” said Keith.
But Lorraine Adams
(Forestry Commission) (left)
disagreed, saying the World

Health Organisation did not recognise infertility as an illness. Infertility had become
more common, she agreed, but this was
often down to people deciding to put off a
family until later in life.
“This is a choice,” she said, suggesting
that people in this position could foster or
adopt a child instead. For colleagues to have
to cover for people who were having an
elective surgical procedure would be
an “inappropriate use of the equal
opportunities agenda,” she believed.
Katherine Hodson
(QinetiQ) argued that some
employers would not even
give time off for trade union
facilities, let alone fertility
treatment. “This is a nice
to have but not essential
provision,” she said.
But Tina Yates (Joint
Nature Conservancy Council)
was surprised that anyone
could oppose the motion.
Career women had a narrow
age window when they could
have children, which it was
easy to overshoot as fertility declined in the
thirties.
“It then takes years to save up the
money to buy and have treatment.” People
who go for fostering or adoption are then
told by social services they are too old to
qualify, she said. But after issues of affordability and timing were raised by other
speakers, and despite a final appeal by Keith
Evans, the motion was lost.
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BNC backs public inquiry
into closed R&D centres

Conference
round-up

CARRIED

‘Loss of expertise is threat
to all natural science’

TAXONOMY* expertise in the UK
has shrunk to just a handful of
individuals, endangering natural
science in many different fields, conference
was told.
Barbara Ritchie (Centre for
Agricultural and Biosciences
International) called on
Prospect to press government to expand support for
taxonomy.
It did essential work for
agriculture in identifying organisms that are
potentially harmful as well as beneficial, she
said, pointing to CABI’s pioneering work in
tracking down natural enemies of pests like
Japanese knotweed.
Replying for the executive,
David Luxton said Prospect
had already raised the issue
with ministers and employers.
Taxonomy underpinned the
whole of natural science but
had fallen victim to a shortterm approach to science funding, which
said that if something did not directly
support the economy then it should be cut.
*The science of classification
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Investigation of dual
membership
THE NEC was urged to explore
the feasibility of creating a
special membership category for
members transferred to an employer where
another union has recognition and negotiating rights.
Because of TUPE law, said the Scottish
Research Establishments branch, Prospect
32

CARRIED

PROSPECT’S VOICE against
fascism needs to be heard
louder, conference decided, and
voted to affiliate to Trade Union Friends of
Searchlight.
Jenny McGrother, Health and Safety
Executive, said: “My branch has discussed
the threat posed by the far right in a mature
way, even though some of these issues
inspire a lot of passion.
“Some believe that membership of a
far right party should bar someone from
employment in the public sector, others
that such a step would in itself undermine
democracy.” But all agreed “it is crucial to
defend democracy from those who would
like to dismantle it.”
Twenty unions were already affiliated to
TUFS and this modest step would only cost
Prospect £150 a year.
Marcus Swift (Sellafield Ltd) said while
he understood the sentiments, Prospect
was not politically affiliated and should not
get into the political arena.
But others disagreed. David Olijade
(MOD Central) said: “Racism is still a reality
in British society and the trade union
movement cannot turn a blind eye.”
Ed Freestone (Association
of Jersey Civil Servants) said
his community had been
occupied by the Nazis during
the last war. “Fighting fascism
is a fundamental principle of
the trade union movement. People in our
community were deported, sent to concentration camps and suffered as a result of it.”
97

Andy Brellisford (Department for
Transport) added just three words: “Silence
is consent.”

CARRIED

Call to raise union’s voice
against fascism

25

■■ NEC members Satnam Ner
(left) and Mike Collins catch up
during a break in proceedings

CARRIED

A CALL for an independent public
enquiry into the mismanagement of publicly owned agri-food
research organisations won overwhelming
backing from delegates.
Mover Carol Evered
(Biotechnology and
Biological Sciences Research
Council) highlighted how
her employer,
Warwick HRI,
had been subject
to successive mergers, closures
and sell-offs under recent
governments.
Formerly known as
Horticulture Research
International, in the 1990s the
organisation had 550 staff and
a world-wide reputation for
scientific excellence across its
seven sites, each specialising
in a different aspect of crop science.
After cutbacks and privatisation under
Labour, its unique Wellesbourne site now
faces closure. The University of Warwick plans
to merge the remaining Warwick HRI with its
own Department of Biological Sciences, with
the loss of many leading scientists.
76
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‘Some believe
that member
ship of a far
right party
should bar
someone from
employment
in the public
sector, o thers
that such a
step would in
itself
undermine
democracy’

still had a legitimate interest in how certain
terms and conditions were covered, even
though aspects of a contract may be negotiated by another union.
Mover Mike McKeen cited
the example of Edinburgh
university where he worked,
whose pension arrangements
were being reviewed with no
input from Prospect.
Dave Pentelow (Efra)
wondered what services members would
get if their employer did not recognise
Prospect.
But NEC speaker Nigel
Titchen said Prospect was
keen to retain the many
members who had transferred
out of research establishments
into the university sector in
recent years.
“We will explore a variety of solutions,
including that of a special membership
category, for those who hold dual membership of another union arising out of
transfer,” he said.

Caution on backing for
trading fund status

CONFERENCE WAS in two minds
about the status of trading funds
REMITTED and voted to remit a move to
defend their existing status in the public
sector.
Mover Brian Larcombe (UK
Hydrographic Office) warned
delegates that the union was
once again up against an
ideology that said ‘private is
best’ while the public sector
was just ‘plain inefficient’.
Most public sector organisations were
there for good reason, he said, but they
must always be prepared to justify their
status on behalf of both the taxpayer and
members. He urged the NEC to prepare
arguments for their retention whenever
they were threatened by a move to the
private sector.
But he ran into opposition from the
Department for Transport branch, which
maintained that trading funds did not always
operate in the best interest of members.
Some of the poorest paid
workers in DfT worked in its
agencies, said Ross Wyllie,
and trading fund status
was no protection from
privatisation.
The fear
that trading funds were just
stepping stones to privatisation prompted Ged Kerins
(Efra) to move remission on
the UKHO motion in case it
sent out the wrong message.
His argument won favour from successive
speakers and the motion was remitted.
93
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Total £14,347,000

Prospect
2009
accounts

Prospect is required by law to publish
a statement to members for the year
ending December 31, 2009.

Total income for the year was
£14,347,000. Total expenditure (before
taking into account the negative
movement in the pension scheme
liability) for the same period was
£12,746,000, resulting in a net surplus
of income against expenditure of
£1,601,000. At the end of 2009 the
pension scheme showed a deficit calculated on the FRS17 basis of £2,700,000,
a negative movement of £3,300,000
from the surplus of £600,000 at the
end of 2008. Accounting practice means
that the deficit has to be shown in
Prospect’s balance sheet. After taking
into account this negative movement, a
deficit of £1,699,000 was transferred to
the General Fund. In addition, £154,000
was transfered to the General Fund as
a result of the transfer of engagements
of the Association of Licensed Aircraft
Engineers to Prospect.

Income

Income from subscriptions was
£12,995,000 after the transfer of £48,000
to the Prospect Political Fund. Prior to
that transfer, the gross subscription
income was £13,043,000.
Total income from investments was
£911,000. This is made up of £285,000
being net dividend income and interest
received; a loss from sales of investments of £62,000; and the release on
the provision against investments of
£677,000 to reflect the market value on
investments in the past year. The total
investment figure also includes net other
non-operating income and expenditure
of £11,000. This is made up of £1,111,000
being an overage payment from the
purchasers of the old headquarters
building at York Road (arising from an
agreement made at the time of the sale
with regards to the refurbishment of the
building), less £1,100,000 paid into the
Prospect pension scheme.

Rental income was £194,000 and other
income of £247,000 which includes
£31,000 from credit card royalties;
£67,000 from Membership Services;
£80,000 net VAT refund for 2008-09; and
£58,000 being net journal income.

Expenditure

Total expenditure was £12,746,000.

Committees and conferences. Costs of
£146,000 were for expenditure incurred
for Prospect’s national committees
and sector conferences. There was no
national conference in 2009.
Local democratic organisation and
education. Costs of £1,190,000 include
expenditure for professional, depart-

Auditors’ report

Rental income
£194,000

mental and other groups of £125,000;
branch and section expenditure of
£841,000; and £224,000 being costs of
the members’ education and training
programme.

Employment. Costs of £8,175,000
include £5,908,000 for staff salaries and
employer’s national insurance; £1,517,000
being the employer’s contributions to
the staff pension schemes; £507,000
for staff travel, subsistence and mobile
phones; and £118,000 for staff training.

Subscriptions
£12,995,000

Other income
£247,000

Investments
£911,000

Expenditure
Total £12,746,000

Property. Costs of £928,000 are for the
general upkeep of all Prospect properties,
running costs including rents, and the
provision of property depreciation.
Administration and other supplies.
Costs of £968,000 include expenditure
for equipment, printing, stationery and
telephones; computer services; research
publications and subscriptions; editorial
publishing and publicity; general legal
and professional fees.

Benefits to members. Costs of
£1,339,000 include £428,000 for
affiliation fees; £467,000 for the cost of
Prospect’s journals; £74,000 for death
benefit; £120,000 for recruitment/organisation expenditure; and £162,000 for
costs associated with the running of the
members’ legal, medical and professional
aid scheme.

Prospect Political Fund. The balance
rose to £504,000 compared to £478,000
the previous year. 79,138 members paid
in a total income of £48,000. Expenditure
of £22,000 was charged against the fund
in 2009.

Benefits to members
£1,339,000
Property costs
£928,000
Admin and
Local democratic
other supplies
organisation
£968,000
and education
£1,190,000
Employment costs
£8,175,000
Committees and conferences
£146,000

Assets

Total £26,411,000

Elected officer salary and benefits
Name
P Noon

Position
General Secretary

Details
Amount (£)
Salary
101,976
Pension
16,112
contributions
Car benefit
3,245

The president and members of
the national executive committee
are reimbursed for any out of pocket
expenditure incurred by them in the
performance of their duties on behalf
of the union, as is the general secretary.
No member of the NEC is paid any
allowance or receives any salary or
taxable benefits from Prospect.
At December 31, 2009 Prospect
membership was 103,611 compared to
101,979 the previous year. The number of
women in membership was 23,983.
The Prospect finance statement and
accounts for 2009 were approved by the
NEC and Prospect auditors in February.
This statement to members is made to
comply with the terms of the 1993 Trade
Union Reform and Employment Rights
Act. Copies of the Prospect Annual
Report can be obtained from central
services at New Prospect House.

SUMMARY

Total income
Total expenditure
The surplus for the year was
Transfer of engagements
Movement in pension scheme liability
Deficit
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£14,347,000
£12,746,000
£1,601,000
£154,000
(£3,300,000)
(£1,545,000)

 .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Net current assets
£1,722,000
Office equipment, fixtures and
fittings, motor vehicles
£617,000

Investments
£13,196,000
Land and buildings
£13,576,000

Pension scheme liability
(£2,700,000)

Basis of audit opinion
We conducted our audit in accordance with
International Standards on Auditing (UK and
Ireland) issued by the Auditing Practices Board.
An audit includes examination, on a test basis, of
evidence relevant to the amounts and disclosures
in the accounts. It also includes an assessment of
the significant estimates and judgements made in
the preparation of the accounts, and of whether
the accounting policies are appropriate to the
union’s circumstances, consistently applied and
adequately disclosed.
We planned and performed our audit so as
to obtain all the information and explanations
which we considered necessary in order to provide
us with sufficient evidence to give reasonable
assurance that the accounts are free from material
misstatement, whether caused by fraud or other
irregularity or error. In forming our opinion we also
evaluated the overall adequacy of the presentation of information in the accounts.
Opinion
In our opinion the accounts give a true and
fair view, in accordance with United Kingdom
generally accepted accounting practice, of the
state of the union’s affairs as at 31 December 2009
and of its transactions for the year then ended.
H W Fisher & Company
Chartered Accountants
Registered Auditor
25 February 2010

Reserves

Total £26,411,000

STATUTORY STATEMENT

Political fund
£504,000
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We have audited the accounts of Prospect for the
year ended 31 December 2009 set out on pages
26 to 40 of the Annual Report, which have been
prepared under the accounting policies set out on
page 30.
This report is made solely to the union
members, as a body. Our audit work has been
undertaken so that we might state to the union
members those matters we are required to state
to them in an auditors’ report and for no other
purpose. To the fullest extent permitted by law,
we do not accept or assume responsibility to
anyone other than the union and the union
members as a body, for our audit work, for this
report, or for the opinions we have formed.
Respective responsibilities of the union’s
national executive committee and auditors
As described above, the union’s national executive
committee is responsible for preparing the
accounts in accordance with applicable law and
United Kingdom accounting standards (United
Kingdom generally accepted accounting practice).
Our responsibility is to audit the accounts in
accordance with relevant legal and regulatory
requirements and International Standards on
Auditing (UK and Ireland).
We report to you our opinion as to whether
the accounts give a true and fair view. We also
report to you whether, in our opinion, the union
has not kept proper accounting records, or if we
have not received all the information and explanations we require for our audit.
We read other information relating to the
accounts contained within the finance chapter
of the Annual Report and consider whether it
is consistent with the audited accounts. We
consider the implications for our report if we
become aware of any apparent misstatements
or material inconsistencies within the accounts.
Our responsibilities do not extend to any other
information.

General fund
£25,907,000

A member who is concerned that some irregularity may
be occurring, or have occurred, in the conduct of the
financial affairs of the union may take steps with a view
to investigating further, obtaining clarification and, if
necessary, securing regularisation of that conduct.
The member may raise any such concerns with such
one or more of the following as it seems appropriate to
raise it with: the officials of the union, the trustees of the
property of the union, the auditor or auditors of the union,
the Certification Officer (who is an independent officer
appointed by the Secretary of State) and the police.
Where a member believes that the financial affairs
of the union have been or are being conducted in breach
of the law or in breach of rules of the union and contemplates bringing civil proceedings against the union or
responsible officials or trustees, he should consider
obtaining independent legal advice.
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JOANNE O’BRIEN

MEET

Patrick O’Neill is the facilities officer at
Prospect headquarters

■

Describe yourself in four words.
Belfast-born and bred.
What do you like or dislike about
members?
They pay my wages.

TEAM

Which aspects of trade unionism particularly appeal to you?
The constant fight for the rights of working people.
Would the grass be greener for you somewhere else?
This was supposed to be my greener grass!

■■ QinetiQ staff at a meeting where two thousand members voted
overwhelmingly to accept a revised pay offer from the company, along
with controversial changes to their redundancy terms – full story page 6

Do you have any hidden talents?
If I have any they are so well hidden I haven’t found them
yet.
What is your most embarrassing moment?
On hearing my accent in a packed tube a Dutch tourist
asked loudly if I was a member of the IRA!
What or who gets you rattled?
Rudeness.
What’s on your iPod?
Scratches and Stains.
What’s your favourite book and why?
Robert Hughes’ The Fatal Shore (A History of Australia);
fascinating story with great historical detail and insight.
Prada or Primark, Monsoon or M&S?
None of the above – shopping is a chore not a pleasure
for me.
How do you plan to beat the credit crunch?
‘Keep calm and carry on’ – to coin a phrase.
What would you like to change most about the world?
More equality at all levels, locally and globally.
What would you do if you were invisible for the day?
Stay in bed and avoid looking in a mirror.

1960

n

This piece of paper is radioactive, but keep hold of it, so are
you. The paper contains a trace of radioactive carbon and
you contain quite a few radioactive isotopes which you take in
with your food and water and the purest country air you breathe.
These are naturally occurring radioactivities and we cannot avoid
them. Every second about five thousand atoms of radioactive
potassium disintegrate in your body, giving off beta and gamma
rays. This gives you about twenty millirems per year. There is no
point in consulting the local doctor. It is just the same for him.

Electrical Power Engineer, July 1960

n

Moving motion 23, Mr Dunning (Royal Mint) said that the
Pilkington Report on doctors’ and dentists’ pay had shown
that an engineer might expect earnings throughout his career of
£59,000 compared to £63,000 for a university teacher, £84,000
for a graduate in industry and £88,000 for a solicitor. Greatly
improved careers were needed to ensure that the shortage of
engineers and scientists be made good. Supporting the motion,
Mr Crooks quoted from the Daily Express under the heading ‘More
than Words are Needed’: “Thousands of scientists, engineers
and skilled workers are being betrayed by the government’s
reluctance. Yet the wisdom of tradition will count for precious
little if we cannot match the achievements of Russia and the
United States in the future.”

State Service, July 1960

Prospect conference, Sheffield loan,
budget cuts, NATS sale, safety review
Prospect
stories
that have
appeared in
media across
the country
in recent
weeks

CUTS, CUTS and more cuts were
the theme behind most recent
Prospect stories.
But the first widely reported
story was on a more positive note,
after general secretary Paul Noon
used conference to call on the
prime minister to include unions
in his vision of a ‘big society’.
The story was picked up
nationally and regionally,
gaining coverage from the Press
Association, the Mirror, Daily
Express, Daily Star, London
Standard, Shropshire Star,
Corby Evening News, Bradford
Telegraph, MSN, Liverpool
Daily Post, City Talk Radio and
Aberdeen Press and Journal.
Noon was quoted: “Trade
unions have been doing the big
society for 200 years. If the prime
minister is serious when he talks
about encouraging volunteering
and involvement in social action,
then he must work with trade
unions, not against them.”
But the focus quickly moved
to cuts when the government
revealed that it was axing a
promised £80m loan to Sheffield
Forgemasters to enable the
company to make the UK’s next
fleet of nuclear reactors.
The Lancashire Evening
Post said it cast a shadow
over production plans for
Westinghouse’s AP1000 reactor.
It quoted national secretary
Mike Graham call the decision
an ‘outrage’ that questioned the
government’s commitment to
nuclear new build.
Municipal Journal also quoted
Graham: “It is ironic that this
government should move so fast
to attack a measure so important
to progressing Britain’s move to a
low-carbon economy.”
Days later the threatened
attack on public sector jobs and
pay took shape with the government’s first budget. The Daily
Mail quoted deputy general

secretary Dai Hudd’s reaction:
“On pay, pensions and jobs the
chancellor has taken direct aim
at the living standards of workers
who did nothing to create the
economic deficit he is attempting
to reverse.”
The Independent ran two
online editorials from Hudd
– anticipating and reacting to
the budget– which generated
intense debate in its forum. In
both articles Hudd highlighted
the shortage of specialist skills in
government:
“Good private sector employers
don’t beat their staff over the
head; they invest in their staff.
Ministers could make a good start
by recognising the importance
of up-skilling the public sector
workforce, and reforming our
abysmal system of pay delegation which has so damaged fair
employment structures and the
flexible deployment of staff.”
Meanwhile the revelation that
the government is to explore
options for selling off NATS,
the air traffic control provider,
sparked a wave of reports. The
Guardian, FT and Glasgow
Herald all quoted national
secretary Garry Graham: “No
other country has gone down
this route – ironically, Germany
recently rejected proposals to go
for privatisation.
“Stability, sustainability and
safety should be the key government concerns – air traffic control
is too important to be left to the
vagaries of the market.”
The government’s review of
health and safety legislation also
generated headlines. Scotland
on Sunday and the Telegraph
reported Prospect’s warning that
there should be no confusion
between “petty bureaucracy
enacted under the label of health
and safety and HSE regulation
designed to prevent deaths and
disease in the workplace.”

RETIRED MEMBERS
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Pleural plaques: let’s
end this injustice
CARRIED

AFTER 20 years of pleural plaques victims being
entitled to compensation, the courts in England
and Wales had turned their back on thousands
of people suffering from the scarring that can develop after
exposure to asbestos, national conference heard.
Brian Spalding (Defence Acquisition
and Maritime South) said 25,000 people
are expected to die of asbestos-related lung
diseases this year, a figure that rises annually.
He was moving a successful motion urging
the NEC to lobby government to overturn the
Law Lords’ 2007 ban on compensation for victims of pleural
plaques.
The courts had ruled that current medical opinion stated
pleural plaques caused no symptoms except in rare cases.
But, said Spalding, between 3–15 per cent of sufferers
go on to develop another asbestos-related illness, and the
judgement took no account of the anxiety and stress of a
diagnosis. “This fact hangs over sufferers and their families
like a sword of Damocles for the rest of their lives.”
Public and union pressure after the 2007 ruling prompted
a government consultation and ministerial statement, but
the pleural plaques judgement was not overturned.
To confuse things, the Scottish parliament did overrule
the controversial Law Lords judgement, allowing victims in
Scotland to seek compensation.
Margaret Wastall (Retired Members
Group) urged the union to use its parliamentary panel to lobby to restore compensation,
and stressed the importance of sharing information via Prospect’s asbestos register.
Describing the loss of her
own father to the lung disease mesothelioma, Sue Stelfox (United Utilities) added:
“The whole history of this is littered with the
insurance industry trying to get out of paying
due compensation to people who have had
their lives damaged or cut short.”
Vince Butler offered the NEC’s support, saying the
dangers of asbestos had been known since the first century
AD “when Pliny the Elder recognised that people working in
asbestos mines died earlier than other people in the same
communities.”
50

Retired and
working members
were united in
seeking action
over the potential
trigger for a fatal
disease

Pensions campaign
CARRIED

THE RETIRED members’ group
won overwhelming backing
from conference for Prospect to
give support to organisations that seek to
raise the state retirement pension to the
poverty level.
Moving, Peter Welbank
(left) said the state pension
was a significant slice of
income for people with a good
pension, “but scarcely enough
to live on for those with a
poor occupational pension.”
About 2.3 million pensioners live below
the official poverty level, which at 60 per
cent of median household income, is now
around £15,000 a year.
But, said Welbank, the National
26

Pensioners’ Convention had decided that
in today’s economic environment that was
unrealistic. The NPC was now calling for the
basic pension to be raised to £133 for a single
person, or £202 for a couple.
Opposition came from Roger Hamblin
(Connect Greater London West), who said
that many pensioners had other benefits
that took them well over the poverty line.
But Welbank replied that disability and
other benefits were disregarded for the
purpose of calculating pension.
For the NEC, David Simpson said the
union already supported bodies working
towards this goal, and subject to it being
understood that Prospect could not support
every organisation with this aim, was happy
to support the motion.

APRIL 30–JUNE 14
Prospect regrets to announce the deaths of the following members,
notified to headquarters between April 30 and June 14, 2010:
Mr M D Ashworth
Mr P I Atkins
Mr M T Bishop
Mr M F Boots
Mr T G Brookes
Mr D J Brown
Mr I D Chapman
Mr S G Chapman
Dr N Churchich
Mr T J Collins
Mr J Dunlop
Mr J H Farmer
Ms S J Foord
Mr J T H Foulds
Mr F G Friel
Mr W J Gilchrist
Mr D J Gowland
Mr A J Gregory
Mr K H Grinstead
Mrs E M Harris
Mr R A D Heward
Mr J Hogg
Mr B R Holmes
Mr D C Isaacs
Mr L Jones
Mr K Knowles
Mr R F Leyland
Mr J A Lockley
Mr B L Luscombe
Mr P A Lyne
Mr A W Matthews
Mr B McGuire
Mr J McIlwaine
Mr J R B Medland
Mr L T Mitchell
Mr T Paine
Mr J C Parashar
Mr D R Parry
Mr D J Perryman
Mr W L Pitt
Mr C A Porter
Dr H Rishbeth
Mr J C Robertson
Mr K W Salkeld
Mr R E Stonebridge
Mrs P Sullivan
Mr J R Thomas
Mr V L Tillotson
Mr P S Valentine
Mr J D Wade
Mr J D H Warr
Miss D E Wells
Mr J H Williams
Mr R M Woodcock
Mr J T Yarnold

01/06/10
19/05/10
11/05/10
10/05/10
04/06/10
17/05/10
28/05/10
18/05/10
10/05/10
10/06/10
03/06/10
27/05/10
11/05/10
05/05/10
12/05/10
28/05/10
25/05/10
19/05/10
06/05/10
06/05/10
02/06/10
27/05/10
17/05/10
07/05/10
07/06/10
08/06/10
10/06/10
11/06/10
10/05/10
27/05/10
27/05/10
07/06/10
24/05/10
17/05/10
06/05/10
07/06/10
11/06/10
27/05/10
02/06/10
04/06/10
07/06/10
12/05/10
08/06/10
05/05/10
27/05/10
27/05/10
11/06/10
27/05/10
27/05/10
10/05/10
19/05/10
07/06/10
07/06/10
07/05/10
17/05/10

British Energy
London Central Retired Members Group
E.On UK
Forensic Science Service
E.On UK
Ministry of Defence
London and South East Regional
Scottish and Southern Energy
London Central Retired Members Group
Innogy
Scottish Power
Innogy
Natural Environment Research Council
E.On UK
Scottish Power
Thames Valley Retired Members Group
CE Electric UK
Eastern Group
Thames Valley Retired Members Group
QinetiQ
Southern Retired Members Group
Scottish Power
Western Power Distribution
Ministry of Defence
Hyder Utilities
Scottish and Southern Energy Group
Scottish Power
National Grid
British Energy
South East England Retired Members Group
Scotland North Retired Members Group
Scottish and Southern Energy Group
Northern Ireland Electricity
National Grid
THUS Limited
Scottish and Southern Energy Group
Yorkshire Retired Members Group
Innogy
Aviation
British Energy
United Utilities
Central Southern Retired Members Group
British Energy
South East England Retired Members Group
Hyder Utilities
South East Midlands Retired Members Group
National Grid
Innogy
Northern Ireland Electricity
South West/South Wales Regional Branch
South East Midlands Retired Members Group
London Central Retired Members Group
East Anglia Retired Members Group
Magnox Nuclear North and South Sites
National Grid

MEETINGS
SCOTLAND NORTH
The next meeting of the Scotland North
area will be held on Friday July 9 at the
Royal Highland Hotel, 18 Academy Street,
Inverness IV1 1LG at 2.00pm. Guest
speaker Mr J Gray, Provost of Inverness,
will host a visit to the Town House for
members and friends for refreshments
and a tour of the premises afterwards.
All visitors’ names to be forwarded to the
Town House before the meeting via Roger
Ellis on 01382 644218 or gillroger@
waitrose.com. The committee will meet at
12.00. For members in postcodes ZE, KW,
IV, AB, PH, DD, FK (postcode 7 et seq), PA
(postcode 20 et seq) and KY.

SOUTH-EAST ENGLAND
The next meeting of the South-East
England area will be held on Thursday July

15 at 1.00 pm at Patcham Community
Centre, Ladies Mile Road, Brighton
BN1 8TA. Refreshments provided. To
assist catering, contact Derick Jackson
(secretary) on 01474 814541 or email
d.jackson123@btinternet.com or Dave
Laws (chair) on 01303 239336 or
email dave_laws@btopenworld.com. For
members in postcodes BN, TN, CT, DA, ME
and RH.

SOUTH-WEST MIDLANDS
The next meeting of the South-West
Midlands area will take place at the Inn
for All Seasons on the A40 at Burford on
Wednesday July 14 at 1.30 pm. To share
transport and for further details please
contact Terry Clift on 01235 526042.
For members in OX and GL postcodes,
members from other areas welcome.

CLASSIFIED
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LANGUAGE TUITION
LEARN SPANISH in Northern Spain (Asturias)
experiencing spectacular scenery, whilst
staying with your tutor. Visit
www.learnspanishinspain.com or call
01273 272036/ 07506552067

OPPORTUNITIES
DO SOMETHING AMAZING! £500/month£500/week- £500/day. The choice is yours!
Call Pia 01252 758882

OVERSEAS HOLIDAYS
BARCELONA CITY BREAK Don't settle for the
confines of a pricey Barcelona hotel room
in 2010. Be liberated. Enjoy the freedom,
comfort and privacy of our spacious and
affordable 2-bedroom apartment in central
Barcelona. Mention this advert and get 10%
discount off our web price. Visit us at:
www.barcelonacitybreakrental.com
FRENCH ALPS Near Grenoble. Lovely house,
sleeps 8. Skiing, hiking, paragliding.
brigitte.bruneau@hotmail.co.uk

INSURANCE
Exclusive Offer!

PET INSURANCE
for members of Prospect
First 28 days of cover could be
FREE - Lowest prices guaranteed

FREE year’s membership of National Pet Register

Low premiums starting from
£4.85 per monthly policy for a Cat
£7.25 per monthly policy for a Dog
10% discount if you insure more than one pet

0870 402 2134
UK Call centre Quote ‘Prospect Pet’
Provided by E and L Insurance Services.
Authorised and regulated by the FSA No. 202748

THE UNION FOR PROFESSIONALS

FOR CLASSIFIED
ADVERTISING IN
PROFILE CALL
OLLIE ON:

ORLANDO – Executive 4 Bed villa with own
private pool. Close to Disney.
www.floridasunseekers.com,
TEL 07785 360647
ORLANDO Luxury 4 bedroom, 3 bath villa.
Own secluded pool, 15 mins from Disney.
See www.sgbvillas.co.uk Tel: 020 8482 2830

PROPERTY FOR SALE

01727
739 184

CYPRUS PATHOS FOR SALE 3 bedroom
apartment, 3 balconies, open plan living,
communal pool £160,000 ono.
07815939668

SERVICES
LECTURING

COMFORTABLE 3-BEDROOM APARTMENT
in Edinburgh
www.edinburghspringfieldapartments.com
07788670520

120,000

CORNWALL Studio Flat, sleeps 2 (4) with Tv/
Dvd. Wadebridge, Near to Padstow and Rock;
from £30 per night. tel 01386 832258
(Mary Rose Eames)

READERS WITH
YOUR AD HERE

HISTORIC CARLISLE: End terraced family
house (sleeps 5/6).Enclosed yard/ pet
friendly. £250 per week incl. July/Aug.
janstevebbs@aol.com 07754160159

LOOKING FOR
PART/FULL TIME EMPLOYMENT?

CALLING ALL PRIVATE LINEAGE
ADVERTISERS

EX-DNO ENGINEERS, SAP’S
& CRAFTSMEN REQUIRED

RECEIVE A 50% DISCOUNT OFF YOUR
NEXT HOLIDAY ADVERTISEMENT
This offer is valid until 16/07/10

OPPORTUNITIES

REACH OVER

UK HOLIDAYS

To book call: 01727 893894

29

SERVICES

ITALY/TUSCANY/MONTERCHI – Superb ancient
hilltop watchtower/manorhouse. Perfect rural,
cultural, historic location. Wonderful views.
07973 224125. www.undicihols.com

MAKING A WILL? Will Drafters Ltd. provide a
fast, excellent value service.
Call 0800 269 297 Extn. 1702



VACANCIES THROUGHOUT THE UK

TO ADVERTISE CALL

01727 739 184

Call Sandra on 01793 861800
Email: info@energyrm.co.uk
www.energyrm.co.uk
ENERGY RESOURCES MANAGEMENT

SHARES
SHARES
Buy or sell shares in AEA, Amec,
Babcock, BAE, Carillion, Centrica,
Connaught, International Power,
Interserve, Jersey Electricity, Logica,
National Grid, QinetiQ, Scottish &
Southern, Serco, United Utilities, VT,
and W S Atkins.
We are pleased to offer a special
commission rate of 0.75% [ minimum £18
per company ] and 1% in any other UK
listed company if you mention you have
read our advert in Profile Magazine.
Share portfolio management service also
available [details on request]
M D BARNARD & CO LTD
17-21 New Century Road, Laindon,
Essex, SS15 6AG
Tel 01268 493333
We are authorised and regulated by the FSA and are a
Member Firm of The London Stock Exchange.

READERS ARE ASKED TO NOTE THAT PROSPECT CANNOT ACCEPT RESPONSIBILITY FOR THE QUALITY OR SAFE DELIVERY OF ANY PRODUCTS OR SERVICES ADVERTISED IN THIS MAGAZINE.
ALL REASONABLE PRECAUTIONS ARE TAKEN BEFORE ADVERTISEMENTS ARE ACCEPTED BUT SUCH ACCEPTANCE DOES NOT IMPLY ANY FORM OF APPROVAL OR RECOMMENDATION
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PrizeLetter of the month receives a £10 book token

reason why mental health is specifically
excluded from RIDDOR is because
employers would be open to accusations
of corporate bullying. This is how I felt
after my experience and it cost me a good
deal of time and money to put my life
back together – three years to date. I am
fortunate because I was able to buy the
necessary help but many are not, and are
probably unaware of what help they need or
is available.

BNP is no normal political party
I must take issue with David Mullen
(ViewPoint 3/10). Arguing that the BNP
is a legitimate political party misses a
fundamental point, namely that the BNP is using democratic
rights won over hundreds of years to subvert and destroy that
very democracy.
Its leadership – Griffin, Brons etc – are not normal party
leaders. They have a long history of involvement with neoNazi organisations who deny that the Holocaust actually
took place. In its ranks were such people as David Copeland,
who nail-bombed black and Asian communities and a gay
bar in London. When it is treated as a normal political party,

Reporting rules ‘hide cases
of occupational illness’
Steve Walbridge (ViewPoint 3/10) rightly
questions the exclusion of stress from
the list of reportable occupational illness
and diseases under Schedule 3 of RIDDOR.
However, employers are not even required to
report those that are listed, such as leukaemia
and bladder cancer, unless the employee
is engaged on the work which caused the
disease at the time of diagnosis.
This is surely nonsensical, especially
when you reflect on the fact that certain
cancers and diseases have a latency period
of 20-40 years. In that time frame it is highly
probable that the work process might have
ended at that location, or the manual use
of a hazardous substance been replaced by
technology, or the affected employee moved
on or retired by the time of diagnosis.
Unless employers are required by law to
report such illnesses and diseases among
their employees, whenever diagnosed, the
true extent of many occupational cancers will
remain hidden.
Health surveillance records would, of
course, enable links between past exposure
and disease to be examined where they exist,
but that is not often the case. Where they do,
retired employees may pass them to their

neo-Nazis get a boost and there is a direct link to increases
in racist attacks. When it is left unopposed, in coalition with
other Nazi organisations like the English Defence League, it
has rampaged through the streets of our towns, attacking
Asian shops and people.
The first action of every fascist government – be that
Hitler, Mussolini or Franco – has always been to ban free
independent trade unions. The BNP is not a normal political
party, it stands opposed to everything the trade union
movement stands for and Paul Noon is absolutely right to
specifically exclude them.

■■ Gordon Walker, Bury St Edmunds, Suffolk

■■ Tom Machell, Sheffield

GPs and thereby preserve their employment
history to aid future diagnoses. Unfortunately,
Regulation 11, COSHH 2002, post-dates the
use of many hazardous substances and
does not oblige employers to establish health
surveillance once they have been withdrawn.
It is self-evident that these
Unless employers are shortcomings in RIDDOR and
COSHH conspire to hide a
required by law to report such significant number of cases
occupational illnesses,
illnesses and diseases among ofincluding
stress. They also
adversely
affect the HSE’s
their employees, whenever
efforts to quantify, investigate
diagnosed, the true extent of and reduce occupational
illness. This must be to
many occupational cancers the detriment of workers,
employers and the
will remain hidden their
efficient use of NHS financial
resources. I agree with Steve, amendments to
the legislation appear overdue.
■■ Barry Nesbitt, Charminster

Web petitions on hold
Is there anybody out there like me who wished
to offer their support for Steve Walbridge’s
cause (Viewpoint 3/10) but has been unable
to do so because web petitions appear to have
been put on hold?
Having been given a raw deal by my
employer in the past, I too would like to see
this issue given a better profile. Perhaps the
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ACROSS
1 Statesman involved in camera exchange (8)
6 Hit second three-wheeler (6)
9 Strong hard-working person, one from an ancient city (6)
10 Ascertain from symptoms that had been agonised over (8)
11 Withdrawal at end of one’s career (10)
14 Gripping immorality? (4)
15 Penny hurried with Kelvin’s better half, a joker (9)
18 Free from entanglements (9)
21 Felix sounds contented to do this (4)
22 Poor clumsy arrangement that must be done (10)
25 Keep a rat from the bird (8)
26 Become engaged (6)
27 Clever trick to breathe audibly (6)
28 Embarrassed and annoyed humanitarian
organisation (3,5)
DOWN
2 Demand for commodity in this place perhaps (6)
3 Retort about Joseph batting (6)
4 Stick top of oar inside boat (5)

5
6
7
8
12
13
16
17
19
20
22
23
24

A review of online services is being held by
the new government. Old petitions will not
be carried forward but resubmissions will
be invited later in the year when the new
system goes live.

Living in the past?
The front page of Profile 3/10 appears to
have been shot some time ago, judging
by the PCs in the background. Or is the
establishment shown just living in the past?
■■ David Mullen, Merseyside

Andy Mooney replies: It’s a test facility for
software changes to the NATS operational
system. Most of the screens in view when
the photo was taken (2½ years ago) were
not running from standard PCs but on
more specialist hardware. As the displays
were perfectly serviceable NATS would not
replace them simply for the sake of doing
so. Being a ‘lab’ environment, the PCs and
monitors are not housed in ergonomic,
expensive workstations, but have a more
functional layout. Most of the screens
have now been upgraded/replaced, as
the test lab needs to replicate enhanced
systems being introduced for my air traffic
control officer colleagues.

Time to find solutions
To Peter Taylor on the anthropogenic climate
change issue (ViewPoint 3/10): OK – I was a
sceptic before your article but now I believe.
So, do you think we still need an army
of scientists trying to prove it? The house
Physical way to give a pointed reminder (5)
Arrow of sunlight? (5)
Restore 1 across city tax with energy (8)
Eddy’s light touch first found on forehead (4-4)
Hide in northwest Africa (7)
Algernon stopped inside express (7)
Willingly hand down (8)
Stare endlessly, stare, stare at the sky (8)
In alumni, some resistance to atomic nucleus (6)
Credit is doubled for difficult situation (6)
Many were changing at junction (5)
Car test or vehicle undergoing it (5)
Affect greatly enclosed area in town (5)

■■ Solution to appear in the next issue
ANSWERS May 2010 – ACROSS: 7 Insurance 8 Claim 10 Broker
11 Wind pump 12 Hallow 14 Stress 16 Haul 17 Glean 18 Flax 19
Veneer 21 Penury 24 Industry 26 Zenith 27 State 28 Tailpiece.
DOWN: 1 Entry 2 Junk mail 3 Barrel 4 Scow 5 Eloper 6 Dismissal 9
Unison 13 Whelp 15 Paternity 17 Gyrate 18 Forensic 20 Equity 22
Nozzle 23 Stick 25 Year.
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When the face doesn’t fit
The article in Profile 3/10 ‘If the Boot Fits...’
does raise a serious issue about personal
protective equipment. My bugbear is
disposable respirators. Most of them are
clearly designed for larger faces. Even the
so-called smaller sizes that some suppliers
produce don’t fit the smallest faces. This
is not just an issue for the ladies; I have
failed face fit testing as many male staff as
female staff. There needs to be concerted
pressure on manufacturers to extend the
range of masks available.
One point: we only noticed this problem
when we started face fit testing our staff
for respirators. How many employers are
issuing masks without checking the face
fit and thus failing to ensure that they
adequately protect their staff?
■■ Andrew Kurdziel, Sand Hutton, York

is on fire, the scientists have shouted: “Fire!”
and I for one see very little benefit in paying
scientists to fly or sail around the world to drill
ice-cores, study them and then write reports
which simply say “the house is on fire.”
Enough jollies – time to move forward and
turn those scientific minds to solutions – and
let’s be clear here: proving that climate change is
real and expecting social change is NOT working
(check out Copenhagen for proof). If scientists
are sick of being accused of feathering their own
nests, let them deliver some practical solutions
to help us out of the mess.
Let’s start with seriously efficient
renewable energy, socially convenient
recycling/energy conservation and concepts
which change the way we live for the better,
without degrading the standard of living
everyone is so desperate to cling to.
■■ Mark Rutherford, Isle of Man

Let’s get the facts straight
Peter Taylor (ViewPoint 3/10) has hardly
helped his case. He berates the sceptics of
global warming and brushes aside the recent
sloppiness by certain learned bodies and
proves his case for such warming by quoting
many figures. But two of his figures are widely
out. The world’s population as of June is given
as 6.8 billion by www.census.gov - world pop

clock, not the 8 billion he states. Also, the
world’s major coal seams were laid down in
the Pennsylvanian period 300 million years
ago (www.paleobiology.si.edu) not the 3,000
million he states. For us to believe his figures
and arguments, accuracy is surely the order
of the day.
■■ Stuart Hunter, Alton, Hampshire

CO2: correlation does
not mean causation
Peter Taylor (ViewPoint 3/10) points out
that carbon dioxide is opaque to outgoing
radiation. If so, since it is already opaque, no
amount of increase would cause a change.
The correct statement is that carbon dioxide
affects only one radiation frequency but
at 280 ppm it blocks all radiation at that
frequency. Above this level of carbon dioxide
in the atmosphere, its effect is very small.
If the IPCC figures are to be believed, CO2
does continue to block additional outgoing
energy, but based on their results and
Planck or Boltzman’s formulae the resulting
temperature rise predicted is less than half
the observed rise between 1850 and 1998.
Correlation does not mean causation, thus
observing carbon dioxide and simultaneous
temperature rise does not mean carbon
dioxide is the driving force.
Historically, during the last two million years,
increased CO2 has followed temperature rise
not caused it. The only link between the rise in
observed temperature and the rise in carbon
dioxide are the very complicated climate models;
we saw how accurate they are last summer and
winter, when based on similar models, the Met
Office predicted a barbeque summer and mild
winter. And why has the temperature appeared
to stop rising since 1998, when CO2 is still rising
and the climate models show a consequent
uninterrupted trend?
The choice of 1850 as a starting time for
measuring temperature rise is unfortunate as
it coincides with the end of the mini-ice age,
when global temperatures were particularly
low and winter street markets were held on
the frozen Thames.
Good data exists which indicates that
temperatures were as high, or higher, than
they are today during the Bronze Age and the
medieval warm period. I know the Bronze Age
people living on top of Dartmoor were smelting
metals, but I hardly think they caused enough
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1 How many triangles are there in this
diagram?

carbon dioxide to cause climate change. At
current temperatures I certainly would not
choose to live there when there are much
warmer places at lower levels.
Apart from the last two million years, carbon
dioxide levels have been some 30 times higher
than now and yet the Earth has been at both
higher and lower temperatures than today.
■■ Martin Beaney, Shaldon

Angels dance on pins
It seems that our entitlement to religious
freedoms granted by the Convention on
Human Rights, Article 9, can be taken away
by national laws dealing with discrimination
(Profile 3/10, page 22). Understandable of
course, but confusing when the whole issue
now seems to hang on the very tenuous
thread defined by the difference between a
‘belief’ and an ‘opinion or viewpoint’.
One can only wonder if the Employment
Appeal Tribunal, which came up with its
definition of ‘philosophical belief’, still argues
about the problem of how many angels can
be accommodated on the head of a pin during
their coffee breaks.
Maybe I am growing cynical, but the
principles they have adopted are a recipe
with ill-defined ingredients. For example:
substantial aspect of human life, cogency,
seriousness, cohesion, importance, respect.
It seems to me these can lead to almost any
conclusion you like when a case of religion v
equality is under consideration. A recipe for a
meal which only lawyers can enjoy!
■■ Ray Oliver, Ulverston, Cumbria

Did modern life cause
England’s debacle?
Why was England’s performance in the World
Cup so useless? I have campaigned over
many years for the testing of poor indoor air
quality in schools and other establishments
caused by modern building materials.
US research suggests a third of new
or renovated buildings have serious IAQ
problems. Modern designs favour tighter
structures with lower rates of ventilation. Even
modern synthetic clothing is suspected of
emitting unhealthy fumes.
Could England’s poor play in the World
Cup be linked to the new national stadium at
Wembley or their fancy new kit?
■■ Bob Ingham, Knutsford, Cheshire

2 What familiar phrase or saying is
represented here?
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V. Each vertical pair of two boxes contains the
first two letters of a colour of the rainbow.
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Casefile
Civil service compensation scheme
Fifty Years Ago
Flagship Training pay dispute
Health and safety review
In the News
Indicators
Meet Patrick O’Neill
MOD running costs
NATS privatisation
NPL dispute
PayCheck
Pensions CPI link
Prospect annual report
Public sector cuts programme
Public Service Pensions Commission
QinetiQ pay and redundancy deal
Sheffield Forgemasters loan
State pension link
TUC general secretary
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Aniline ink warning
Annual conference
Anti-fascism campaign
Biennial National Conference
Car mileage limits
Car sharing initiatives
Civil service agreements
Colombia speaker
Conference crèche
Cumbria deaths
Decommissioning cuts
Defence sector cuts
Digital information
Disability rights campaign
Electricity supply pensions
Employment tribunal group actions
Fertility leave
Forensic Science Service campaign
Government spending cuts
International development work
Iranian trade unionists
Kenya workers project
Key BNC decisions
Long hours culture
Low-carbon economy
Ordnance Survey free data
Organising awards
Outsourced workers
Paul Noon speech
Pay policy
Pension support to branches
Pension trustees
Pleural plaques protest
President’s address
Presidential team elections
Prospect credit union
Prospect subscriptions 2011
R&D laboratories
Robin Hood tax
Scottish technology skills
Specialists and professionals
State pensions
Taxonomists shortage
Trade union rights campaign
Trade unions and schools
Trading fund status
TUPE regulations
UK food security
Unemployed members
UnionEyes
Universal broadband
University transfers

Car insurance due?
Who gives
Prospect
members
exclusive
discounts
on their car
insurance?

Exclusive Prospect member only discounts

CALL 0800 756 8305

Top 5 STAR Rating for quality of cover

Quoting exclusive member code ADVR

You won’t find these discounts on any
price comparison sites
Don’t forget we do home insurance
too – give us a call today

For Textphone: first dial 18001. Mon-Fri 8am-9pm,

VISIT lv.com/prospect

Sat 8am-5pm, Sun 9am-5pm. Calls may be recorded.
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