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Biodiversity: going green (literally) 
This briefing is based on reputable sources, but is not intended as a definitive scientific 

statement - rather as a useful background to start a conversation on this topic. It is designed 

to inform and enable Environment Reps, Environment/Sustainability Committees and 

members interested in environmental issues in their workplaces to: 

 

 raise awareness of climate adaptation and mitigation in relation to ecosystems 

and biodiversity 

 raise awareness of carbon off-setting by investing in nature 

 encourage workplace activity and positive behaviours 

 advocate with employers to consider impacts and responsible management of 

natural resources 

 

Activity around this positive agenda can also help to raise the profile of the Branch and 

attract new members 
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Background 

In the preamble to the European Communication on biodiversity it states; “Biodiversity, the 

extraordinary variety of ecosystems, species and genes that surround us, is our life 

insurance, giving us food, fresh water and clean air, shelter and medicine, mitigating natural 

disasters, pests and diseases and contributes to regulating the climate.  Biodiversity is also 

our natural capital, delivering ecosystem services that underpin our economy. Its 

deterioration and loss jeopardises the provision of these services: we lose species and 

habitats and the wealth and employment we derive from nature, and endanger our own 

wellbeing.” 
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The trends from available indicatorsi suggest that the state of biodiversity is declining, the 

pressures upon it are increasing, and the benefits derived by humans from biodiversity are 

diminishing, but that the responses to address its loss are increasing. The overall message 

from these indicators is that despite the many efforts taken around the world to conserve 

biodiversity and use it sustainably, responses so far have not been adequate to address the 

scale of biodiversity loss or reduce the pressure. 

Jobs and biodiversity 

Sustainlabourii estimate that in the European Union 14.6 million jobs, in other words 7% of 

the labour market, are directly related to biodiversity. In the case of developing countries, 

this figure rises to around 927 million, in other words 35% of their labour market. As far as 

jobs related to ecosystem services are concerned these figures are even higher, with 55% of 

jobs in the European Union and 84% of jobs in developing countries being closely related to 

these services. 

Critical global threat 

Biodiversity loss is a critical global environmental threat and is under pressure from:  

 

 Climatic changes 

 Habitat loss and degradation 

 Excessive nutrient load and other forms of pollution 

 Over-exploitation and unsustainable use  

 Invasive alien species  

 

Current rates of species extinction are unparalleled. Driven mainly 

by human activities, species are currently being lost 100 to 1,000 

times faster than the natural rate: 60% of the world's ecosystems 

are degraded or used unsustainably; 75% of fish stocks are over-

exploited or significantly depleted and 75% of the genetic diversity 

of agricultural crops has been lost worldwide since 1990.  

 

An estimated 13 million hectares of tropical forests are cleared 

each year and 20% of the world’s tropical coral reefs have already 

disappeared, while 95% will be at risk of destruction or extreme damage by 2050 if climate 

change continues unabated.iii 

 

Agriculture, grazing, and urban development divide and destroy terrestrial habitats. In the 

oceans, fishing trawlers scrape the sea floor while aquaculture eats up mangroves and other 

sensitive coastal regions. 

 

Overexploitation for food, medicine, and materials also threatens biodiversity. Fishing has 

depleted 80% of wild stocks - the thriving illegal trade in wild plants and animals is second 

only to the drug trade in profits, according to Interpol. 

 

Pollution is a problem - ranging from pesticides and industrial waste poisons rivers and 

accumulates in food chains – to thousands of sea birds and turtles dying every year from 

ingesting bits of plastic. The CO2 that drives global warming is a pollutant, acidifying the 

oceans and potentially dooming biologically rich coral reefs. 

 

Infrastructure developments, such as housing, industrial developments and transport 

networks are also an important contributor to loss of habitats.  

Actions that are 

taken to adapt to 

climate change can 

reduce the risk of 

biodiversity loss, 

and provide 

opportunities for 

biodiversity to 

adapt to changing 

circumstances. 
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The UK’s losses (State of Nature Reportiv) 

 The state of the UK’s butterflies (2011) concluded that 72% of species had decreased 

over the previous ten years, including common “garden” butterflies that had declined by 

24%. 

 The state of the UK’s birds (2012) reported that the UK has lost in the region of 44 million 

breeding birds since the late 1960s. 

 In 2012, Our Vanishing Flora looked at the extinction of plants from counties across the 

UK in the 20th century, and found widespread losses. In 16 counties, one plant species 

went extinct every other year. 

 The state of Britain’s mammals (2011) highlighted the decline of hedgehogs, the ongoing 

loss of red squirrels and the recovery of otters. 

Intergovernmental Panel on Climate Change (IPCC) 

In its 2013 report, the U.N. Intergovernmental Panel on Climate Change (IPCC) concluded 

that it was 95 per cent certain that humans are the "dominant cause" of global warming 

since the 1950s, and that biodiversity will be affected, with species moving or even lost in 

response to changes in air and sea temperature and water availability. The composition of 

habitats will change; woodlands will be vulnerable to more frequent storm events. Climate 

change will increase the severity of flooding and drought in different parts of the country. 

 

In 2012 the Intergovernmental Platform on Biodiversity and Ecosystem Services' (IPBES)v 

was established to address the specific challenge of environmental degradation resulting in 

biodiversity loss.  

Mitigating the effects of climate change 

Scottish Natural Heritage states, “although climate change is 

inevitable, the worst extremes of change can be reduced by 

concerted action. Action is needed to both reduce 

greenhouse gas emissions and enhance carbon and 

greenhouse gas sinks. Such actions will not only mitigate 

climate change but can, if done correctly, also improve our 

nature and landscapes.”  

 

It goes on, “Land use change can make significant 

contribution to reducing national emissions. It has been 

estimated that agricultural soils could take up an additional 

115 megatonnes of carbon, which is equivalent to 22 per 

cent of total carbon dioxide emissions from the energy 

sector… If we can manage many of our important habitats 

better, so that they not only support a diverse range of 

species but also soak up greenhouse gases.” 

EU strategy to halt loss of biodiversity  

In 2011, the European Commission adopted a new strategy to halt the loss of biodiversity 

and ecosystem services in the EU by 2020, in line with two previous commitments to halting 

the loss of biodiversity and the degradation of ecosystem services in the EU by 2020, and 

restoring them in so far as feasible, while stepping up the EU contribution to averting global 

biodiversity loss.  

 

It also outlined a vision for 2050: "by 2050, European Union biodiversity and the ecosystem 

services it provides – its natural capital – are protected, valued and appropriately restored 

for biodiversity's intrinsic value and for their essential contribution to human wellbeing and 

The preservation of 

biodiversity is not just a 

job for governments. 

International and non-

governmental 

organisations, the 

private sector and each 

and every individual 

have a role to play in 

changing entrenched 

outlooks and ending 

destructive patterns of 

behaviour 

Kofi Annan, UN Secretary, 

2003 
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economic prosperity, and so that catastrophic changes caused by the loss of biodiversity are 

avoided." 

Devolved biodiversity strategy & information 

The overall EU strategy has been adopted and adapted to our national context – there is an 

overriding policy, but also devolved administration strategies and information. This may be 

found at: 

 Northern Ireland biodiversity: http://bit.ly/ni_biodiversity 

 Welsh biodiversity: http://www.biodiversitywales.org.uk 

 Biodiversity Scotland: http://www.biodiversityscotland.gov.uk/ 

 UK wide biodiversity tool kit: http://www.biodiversityplanningtoolkit.com 

 

It’s good for business 

UK businesses also lose out from environmental degradation. Problems with the security of 

supply (nexus of food, water and energy) – with real shortages in resources and disruption 

to their availability – may become apparent. Price spikes, increased insurance premiums and 

reputational issues over environmental damage may arise. There is often a lack of 

information about impacts on natural capital, such that businesses and consumers are 

unable to make informed choices. The impacts of supply chains on far-off natural resources 

are often hidden or ignored. While many businesses understand that respecting natural 

capital makes good business sense. 

 

The Business and Biodiversity Resource Centrevi indicate that organisations can contribute to 

UK Biodiversity targets: 

 

 As a landowner: by managing habitats and species to enhance and conserve 

biodiversity value or planting species of conservation value. 

 As a purchaser of raw materials or manufactured products: by managing your 

supply chain to minimise upstream impacts on biodiversity 

 As an operator: by minimising the environmental impacts associated with any 

emissions to air, land or water, and the production of waste.  

 As a user of energy: by implementing energy efficiency measures which reduces 

greenhouse gas emissions and the rate of depletion of natural resources 

 As a Corporate funder: by providing finance for the conservation of one of the 

species or habitats listed in UK's Biodiversity Action Plan under the UK Government 

championing scheme 

 As an employer: by raising staff awareness of biodiversity issues; by encouraging 

staff to get involved in biodiversity initiatives via local conservation organisations; by 

seconding staff to biodiversity projects within local authorities or conservation 

organisations; by holding team-building days which contribute to practical 

conservation plans 

The Business Case for staff engagement and benefits to staff 

Engage Online, a programme which supports the development of employee engagement in 

community initiatives, has developed the business case for employee engagement by citing 

many of these benefits which include: 

 

 By supporting employee engagement in conservation activities companies can 
demonstrate their own commitment to building healthy communities and biodiversity 

issues. 

http://bit.ly/ni_biodiversity
http://www.biodiversitywales.org.uk/
http://www.biodiversityscotland.gov.uk/
http://www.biodiversityplanningtoolkit.com/
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 A wide range of skills can be developed through employee engagement such as 
communications, organisation time management, and innovative approaches to 

problem solving and teamwork. 
 Encouraging new ways of thinking can help internal communication within an 

organisation by creating a shared sense of purpose and loyalty, and provide staffs 
with new insights and knowledge that encourage innovation both in the community 

and within the company. 
 Employee engagement is associated with corporate social responsibility and 

enhancing company’s image.  

 Companies can benefit from broadening their networking capacity within the 
community through their employees involvement in local initiatives. This can help the 
company keep abreast of current environmental and community issues. 

 Benefits to staff involved in conservation activities include: 

o Building and strengthening personal skills 

o Developing team/departmental cohesion 

o Exploring and learning to cope with new situations and challenges 

o Offering the opportunity to employees to contribute to important conservation 

causes 

Standards and codes 

The European Centre for Nature Conservationvii has launched the European Biodiversity 

Standard (EBS), which is an independent tool for companies to assess, upgrade and profile 

their biodiversity performance.  

 

Biodiversity Benchmarkviii is a standard for assessing and certifying an organisation’s systems 

for achieving continual biodiversity protection and enhancement on its landholdings and their 

implementation. The nature of certified sites varies and their effective management for 

wildlife contributes to the creation of a Living Landscape in a number of ways: 

 

 Restore: Proactive management of existing wildlife rich sites and sites of 

conservation importance. 

 Recreate: Establishment of wildlife habitat on land previously used for other 

purposes. 

 Reconnect: Sites which contribute towards a network of habitats, enhancing the 

permeability of the landscape to wildlife. 

 

Biodiversity Benchmark can complement existing environmental management systems such 

as ISO14001 and EMAS by integrating biodiversity into the systems of an organisation.  

A vision for the future 

In the report, Natural choice: securing the value of nature; the vision for the future is 

mapped out as; “Together, our society must act on all the evidence we now have. We must 

protect the essentials of life: our air, biodiversity, soils and water, so that they can continue 

to provide us with the services on which we rely. We must repair the damage done to our 

natural environment by restoring natural connections that have been broken.” 

 

                                            
i Global biodiversity outlook 3 http://www.cbd.int/doc/publications/gbo/gbo3-final-en.pdf  
ii SustainLabour http://www.sustainlabour.org/noticia.php?lang=EN&idnoticia=534  
iii http://ec.europa.eu/environment/nature/biodiversity/intro/index_en.htm 
iv State of nature report: http://www.rspb.org.uk/Images/stateofnature_tcm9-345839.pdf 

 

http://www.cbd.int/doc/publications/gbo/gbo3-final-en.pdf
http://www.sustainlabour.org/noticia.php?lang=EN&idnoticia=534
http://www.rspb.org.uk/Images/stateofnature_tcm9-345839.pdf
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v IPBES provides a mechanism recognized by both the scientific and policy communities to synthesize, 

review, assess and critically evaluate relevant information and knowledge generated worldwide by 

governments, academia, scientific organizations, non-governmental organizations and indigenous 

communities. 
vi http://www.businessandbiodiversity.org/index.html (The Business & Biodiversity Resource Centre 

(BBRC) is hosted by Earthwatch Institute (Europe) and is supported by the Environmental Action Fund 

of DEFRA and English Nature) 
vii http://www.europeanbiodiversitystandard.eu/  
viii http://www.wildlifetrusts.org/biodiversitybenchmark  

http://www.businessandbiodiversity.org/index.html
http://www.europeanbiodiversitystandard.eu/
http://www.wildlifetrusts.org/biodiversitybenchmark
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Dear Colleagues 

Biodiversity: going green (literally) 

The attached Prospect environment briefing is the first of four 2014 thematic briefings designed 

to inform and enable Branches, environment reps and members interested in environmental 

issues to actively promote Prospect’s commitment to environmental and social justice. Equally 

this agenda can raise the profile of Branches, attract new members and enable member activity.  

Throughout the year we will continue to: 

1. Envision: cascade information of environment and climate change and it’s impact on 

workplaces and wider society; 

2. Empower: identify new environment representatives, provide training, coach and mentor 

groups to bring about individual and collective workplace activity; and  

3. Enable: support new environment reps through briefings (like this one), resources, e-

network, research and meetings/events. 

 

In each briefing there will be guidance on corporate and individual activity with a focus on 

getting others involved. In the case of biodiversity, activities could include: 

Workplace activities: 

 Raising biodiversity (and ecosystems) with your organisation’s Environment and/or 

Sustainability Committee 

 Asking questions about your organisations biodiversity activity – for example:  

o Is there responsible land (estate) use and/or management? 

o What efforts are being made to encourage restoration of, or introduction of, 

ecosystems? 

o Is biodiversity part of your Environment Management System (EMS)? 

o Is the Organisation sourcing sustainably (e.g. timber, food, water, clothing)? 

o Advocate for the construction of a living wall and/or sedum roof!  

 

Involving others at work: 

This is an easy topic to speak to colleagues about and some of the suggestions below could also 

be used under the Prospect Branch banner to get groups of members involved – suggestions 

include: 

 Identify a day (or week) to focus on biodiversity in the workplace 
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 Agree this with your sustainability team/management 

 Agree on activities, for example; 

o Lunch time talk by local gardeners 

o Local produce stall (or maybe promote “grow your own”) 

o Seed exchange - share seeds and cuttings with colleagues. 

http://bit.ly/garden_swap 

o Advertise widely (notice boards, intranet etc.) 

 

 Promote and share successes (newsletters, emails, Facebook and Twitter) 

 

Individual activity: 

 Organise or take part in pond-clearances, river and beach clean-ups  

 Take action on invasive non-native plant species 

 Get your gardens buzzing with life. Plant for pollinators, bugs & low water usage 

http://bit.ly/bug_life  

 Support a local “green gym.” http://bit.ly/greengym  

 Establish community links for neglected areas, e.g. guerrilla 

gardening. http://bit.ly/g_garden 

 Join your local community wildlife groups, such as Wildlife Trust or 

Conservation Volunteers 

 Give nature a home this spring: The RSBP have an excellent 

webpage and free booklet on guidance ranging from balconies to 

large gardens with topics on building homes for bats to feeding 

garden birds. http://homes.rspb.org.uk/page/projects 

 Consider ordering a “bee kit” and establishing a hive - don't forget, without bees to pollinate 

plants, we'd struggle to grow a lot of our fruit and veg, and many other plants would fail to 

set viable seeds and berries. http://bit.ly/F0E_bees 

 

Other briefings this year 

The other 2014 briefings (and activity guidance) will be on water (July/summer), energy 

efficiency (September/winter) and waste (November/Christmas) 

What’s possible? 

Prospect environment rep Tom Proudfoot of the National Library of Scotland aims to reduce the 

carbon footprint and recently encouraged colleagues to get on their bikes. He sourced local 

funding and items for a cycling “goodie bag”. The activity opened doors to speak to 

management about a range of related issues. The full story and example of the goodie bag may 

be viewed at http://bit.ly/S1VvFX 

Yours sincerely  

 

Beverley Hall 

Research Officer (Int’l, Environment & EWC)  

Twitter @ProspectEnviro 

 

http://bit.ly/garden_swap
http://bit.ly/bug_life
http://bit.ly/greengym
http://bit.ly/g_garden
http://homes.rspb.org.uk/page/projects
http://bit.ly/F0E_bees
http://bit.ly/S1VvFX

